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; Kﬁlkata the 5th July, 2002f
? P ' 2 NOTIFICATION = ]
/- In exercise of the-powr conferred by ‘sub-
i Sectlon(D and particular, by clause,.(c) of -sub-
" section (2) of section 38 of the West Bengal Board
of Madrasah Education Act, 1994 . (West Ben. Act.
XXXIX of 1994), the Governor is hereby pleased to
make after previous publication as required. by
sub-section (1) of the sald sectlon, the followmg
rules, v1ce - ?

~ Rules for Management of recognisedf’non— v
~ Govt. ; ; i

| No. 906-SE@,

Madrasahs [ajded and unaided). 2002 o

g l Short title and Commencement—

! (A These. rules may be called Ménage-
f  peiis] r,)mmtofre,__chgg__.ism_unn—(swamment
UG y¢; Madrasahs ajded and es,
E" beei w00 20028 . ; e
: (b) They shall come into’ force with immedi-

. ate effect: si #yrmts 5 o n ;

o A

2: Dgﬁmtions— Eauini o an abyast )
y , In these rules unless there'is anything repug-

Lo, - S R -
k: WP ) p ABSE O
\ isusaciibiuir ) m‘pwwm . AR

e
s

y,
s o ssiaaris § Boratmarins o e

C cmoogi 16

Vere e . "‘; - -
;NI;;‘ Q'w&d}\ 5y ;l‘ E‘ENGAL ; :

West Bengal, the ngh Court, GovemmentTreasury,
. 2rodins e 14

ee.}:rﬁ“!

ﬂctnant tOJthesub]ect or context-

“a)
Madrasah Education Act, 1994 (West

.-Act. XXXIX of 1994);

"aided madrasah” means a madrasah

recognised by the Board and receiving

recurring financial assistancein any form

- or shape from the State Government ei-
ther for maintenance or for payment of
salary and/or allowances of teaching and/

. or non-teaching staff thereof;

”y

I

G

appendlx means an qppendxx appended
to these rules

100 (d) i appomtmg authority" in relation to an
-+ employee of Madrasah means

» (i) the Managing Committee of the
=i Madrasah or any other authority em-
i powered to make appointment to the
( post: which such employee for the
411 time being holds, or, where such
Managing the Ad-hoc Committee, as
the case may be, appointed to man-

‘age the affairs of the madrasah, or

(i) the authority which appointed the
- employee to the post;
"Board" means West Bengal Board of
L Madrasah Educahon established unde,
R e the Act;. :

\ "’A,

(e)

){N S Whm“:m‘ ,‘b&.uwu—-.-rw A S LD sk WAak \\«-vl"s'

“"the Act” means the West Bengal Board of -
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Mg

"Committee" means Managing Commit-
tee as defined in clause (h) of seciton 2, of, :

the Act; ' e

"Director" means the Director of Schod\ |
Education, West Bengal, or any. person
so designated by the Government of W(;,‘e}}g N
Bengal for the purpose of these rulelsgol;;_
any officer authorised to perform any; oL
all of the functions of the Director und
these rules; : £z

"District Inspector of Schools" means th%.‘ AR
District Inspector of Schools (Secondary ==
Education) or any officer authorised by -

the Direcor to perform all or any of the-
functions of the District Inspector of
Schools;

ST ATRKAY I g e

Rl

the order stated, namely, grandfathé
grandmother, brother, sister, uncli(ps
ternal and maternal) or in the absere g
all su¢h relations any other relationvity
whom the ward is actually residin

... spector of Schools after | -erific

.. -Madrasah record; '
(m) '"membersoftheteachingand non-teach
/ ing staff"means whole time members ¢

the teaching and non-teaching staff holg

ity appointed by the diséi‘ﬁlinary author-
ity to inquire into the charges of miscon-

"Inquiring authority" mearns, therauthor¥/ 30 1omz 700 3¢

duct against an employ%:,@:bftMédrasah; RIGA:

‘founder” means a person who has been
‘recognised as such by the first Commit-

tee of the'Madrasah constituted accord-

~ ing torules duly recognised by the Board,

and his name has occured as founder in
the register of voters prepared for consti-
tution and for successive re-constitution
of the committee since its"inception;

On the death of the founder, his legal
representative son or daughter or heir
shall be treated as founder provided his
right to be so treated has been recognised

by a registered deed executed by the v 40)

founder and accepted by the first com-
mittee constituted under these rules and
approved by the Board.

In the event, any person recognised as a
founder has not acquired a family and/or
provided with the scope of nominating
any of his heir as a member of the com- i &
mittee, his right to do so shall remain
valid provided he maintains the formali-
ties as required by producing necessary
documents in support of his claim and

~ the committee accepts the same subject

to the approval of Board:

"gua_r_@ignlgeé.ns father or mother. orin
the absence of both by death or disap-
pearance, one of the following relations'i'n

—

/et " T RS L

(n)v

£
+ (g

—— \..5 i

.

,ing permanent posts, or apponted i t
sanctioned additional post subsequt nth
absorbed on substantive bM&Tﬁ
order of the competent authority includ
"“ing an approved staff who has complete
~~--~at least three months continuous servic
on_the date of election : posts agains
which they are appointed are within th
sanctioned strength approved by the Dis
trict Inspector of Schools or Board:

‘a;‘

b7

"non-government"in relation to Madrzasal

means the Madrasah which is not main

tained or managed by the State Govern
- ment, or the Union Government or Rail
" © way Board or any Government Undertak
ing;

"unaided madrasah" means a madrasabh
recognised by the Board, but which is not
an aided Madrasah as defined above.

" i Ry "
section” means a Section of the Act:

"State Government" means the Govern-
ment of West Bengal:

r)  "sanctioned pPost”" means

ing or non-teachin

“the Director or bya

him or by the Sta

officer or body so
Government.

the post of teach
g staff sanctioned by
nofficer authorised by
te Government or any
authorised by the State

Other definitions

WOI'dS and €xXpression ‘Jb
. S used x 4
.+ defined in these rules but deﬁn;dn idn :;\

!

LY .,

af
“uy
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i ’-‘;,;.rq(f:t shall have the same meaning as re-
“Tspectively assigned to them in the Act.

CHAPTER-II

3. Constitution of Committees for recognised
. Non-Government Aided and Unaided
~ Madrasahs.

A.

Every recognised non-government aided
and unaided madrasah shall have a com-
mittee to be constituted for the manage-
ment of the said Madrasah.

~The Committee shall consist of the fol- -
lowing members :

(a) one founder member. In case there

- is more than one founder, the mem-
ber in this category shall be selected
in the manner prescribed in sub-
rule(l) of rule 4;

“(b) _one life member. In case there is ™-
more than one life member, the mem-
ber in this category shall be selected
in the manner prescribed in sub-
rule(2) of'rule 4;

() (i) six guardinas in the case of X
. class High/Senior Madrasah,
High Madrasah having classes
. X1 and XII, Senior Madrasah
. having Fazil, Kamil and
Mumtazul Muhaddethin

classes; .

(ii) three guardians in the case of

, Junior or K Junior High

i, _ Madrasah, to be elected or

nominated as the case may be

in the manner laid down in
sub-rule(3).of rule 4:

(d) () threemembersof teachingland
" one member of non-teacﬁing
staff in respect of Senior
Madrasah running classes upto
- Alim (class: X) or Fazil (class
' X11), and High Madrasah run-

, ¢+ .ning classes upto X or X1,

(ii)  two members from among
' teachingand non-teaching staff
“in respect of Junior and Junior

' High Madrasah to be elected or

* -nominated, as the case may be

(e)

M

(b)

©

(@

in ‘the manner laid down in
sub-rule (6) of rule 4;

One person interested in education
to be co-opted in the manner as laid
down in clause (a) or (b) of sub-rule
(4) of rule 4;

»

Two persons well versed in Islamic
studies and culture to be co-opted
only in Senior Madrasah running
classes upto Kamil.and Mumtazul
Muhaddethin stage in the manner

_laid down in sub-rule (5) of rule 4;

" One person to be nominated by the

Director/District Inspector of
Schools;

Head of the Madrasah ex-officio.

 person whose name entered in the

register of eligible persons as
founders, shall be the member of
the committee, one at a time by
rotation,

the person named first in the serial
maintained in the first resolution of
the constituted committee, shall
serve as member of the committee
first; others in order of priority shall
serve as members in the subse-
quent reconstituted committee and
the rotation shall be completed after
the last person, named in such se-

~ rial, serves the committee:

any person, once chosen as per
clause (b) of sub-rule 1 of rule 4

- shall represent the committee for

the full term.

if any founder declines or expresses
his unwillingness to serve in
writing,on 'the Committee, anq the
Committee accepts the Same by a
resolution, the next person of such
serial shall represent the Committee
for the remaininig period of the term

' ofithe Committee from the date of

acceptance; |

,Ith,e ‘Head of the newly recogniseq
Vgt Mad__ra’Sah:‘shall. prior to the election
RIRED P v Sl R i 9 %

ik

“ " ;
b DR 5
X u% ‘vv\.d i) S S T
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of office bearers, convene a meeting
of the. elected, nominated and
exofficio members of the newly con-
stituted Committee and consider the

niames O e founders of tbé
~~Madrasah and prepare a list accord-

ing te EE,-gﬁmjse dthe ééme to
“The bistrict Inspecto C

saccord approval to the proposal/list
after inspection of iecessary record.

2 @ @ A person, who donates a fixed

(b)

amount (to be determined by the
Board from time to time) of money
in cash or its equivalent and the
Committee accepts the said dona-
tion by a resolution, shall be a life
member of the Commmittee during
his/her life time from the date of
the District Inspector of Schools
.after verification of the Madrasah
record accords approval to such
proposal of the Committee,

(i) : The amount of money shall not be
less: than Rs. 20,000/- (Twenty
.;ithousand); T a ey

When there ar:e_"*z:il.'lore than one life
member, each of them shall be the
member of the Committee, one at a

' time by rotation; *

(c)

@

.. (e)

the rotation of life members will be
determined according to the date of
donation. The person who donates first
shall be given first chance and so on
until the rotaiton is completed;

In case alife merhber, selected by rota- .

tion, declines in writing to the Head of

the Madrasah that he is not willing to -

serve on tl'ie committee, the next life

‘member from the panel who is willing -
_to serve on the committee shall be

selected;

Alife member instead'of serving on the
committee may nominate any person
of his choice on the committee :

Provided the person so chosen shall
serve the committee for full terms from

~ the date of nomination; ‘

«m [

" (3)

()

(f)

Six or three guardians, as the case
be, shall be elected or nominated ag
member of hte Committee in the followi

A person who is nominated by the
member shall cease to b€ a meémbe,
the Committee on the death of
member.

manner :-

(a)

(b)

(@)

~'received from
Madrasah, take

- by nomination_

persons whose names are entery
in the register of eligible voters ;
guardians shall elect from among, |

themselves six or three represent;
tives, as the case may be, tobe th .

members of the committee :

1

4
\

Provided that out of such represen )
tatives, thenumber of female guard

iansshallbe one, in case of aJunior
High or Senior Madrasah with co

educational facilities or of a Girls |

Junior High Madrasah, and two, ir. .

case of a Girls' High Madrasah.

ifno such female guérdian is elected

orif the number of female guardians

soelectedislessthan the prescribed
number, the vacancy shall be filled

up by nomination by the Disfrict.

Inspector of Schools from amongst
the female guardians whose names

are entered in the register of eligible

voters. The District Inspector may,

for the purpose have consultation
with the Head of the Madrasah.

Provided that ifno such nomination
is made by the District Inspector of
Schools within thirty days of the
date of election of members from
diff§rent Categories, the Board may

on its own motion or an intimatior;

the Head of the

such instruction ag it thinks fit for

the purpose of filling up the vacancy

(1)- Azﬁrs‘on Interested in education
i all be Co-opted in the meet-

' . Dgconvened for the pu e of
*:Co-opticn b ' aas

such action or give

-
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any, of the newly constituted

. committee :

(id)

(i)

(i)

(iv)

Provided that the person con-
cerned expresses in writing his
consent before such co-option
to the Head of the Madrasah for
serving on the Committee as
co-opted member;

" such co-opted member shall

enjoy all the rights of a duly
elected member of the commit-

- tee and shall be eligible for elec-

tion as office bearer,

In case of a Madrasah situated

within the jurisdiction of a

Panchayat, the person inter-

ested in education shall be
nominated by the Local

Panchayat Samity;

The person so nominated shall

preferably be a’ resident of a
locality within the jurisdiction
of said Panchayat Samity,

No member of -teaching and .

non-teaching ‘staff of any
Madrasah can represent as the
nominee of the Panchayat
Samity on the Committee of the
Madrasah in which he is work-

ing,

A valid nomination once made
by a Panchayat Samity must.

have its full term of the

Committee or the unexpired
_portion thereof. and the '

- nominee cannot be replaced by
 a fresh nomination in case of

W)

~the part of Local Panchayat .

any reconstitution of Panchayat
Samity due to periodical elec-
tion; - A

The member to be nominated
by the Local Panchayat Samity
shall be placed within thirty

~days from the date of election of
the members from different

categories. In case of default on

e Samijty the Head of the

Madrasah shall.inform the:

f(

‘Board about the matter imme-
diately after the expiry of the
period and in that event the
Board shall take such action
and decision as it deems fit.

(5) In Senior Madrasah running Kamil and
Mumtazul Muhaddethin classes in addi-
~ tionto personinterestedin education two
persons well versed in Islamic studies
and culture shall be co-opted in the man-
ner laid down in clause (a) of sub-rule 4
for co-option of a person intersted in
- education. ’

(6) The members of the teaching and non-
teaching staff shall consist of :

M)

Four members from among the teach-
ing staff (except the Head of the

‘Madrasah) to be elected jointly from

the register of eligible voters and one
member from among the non-teach-
ing staff to the committee in a Kamil
or Mumtazul Muhaddethin class
Madrasah,

(i) Three members fromamongtheteach-

*ing staff (except the Head of the

Madrasah) and one member from
among the non-teaching staff to the
committee in a class X High/Senior
Madrasah or High Madrasah with XI
and XII and Senior Madrasah with
Fazil classes;

~ (iii) Two members from among the teach-

ing- staff except the Head of the
Madrasah and non-teaching staff of
the Committee inaJunior and Junior
High Madrasah.

(7) Immediately after the election the saine

electorate shall elect to the Finance sub-
committee one member from among the

* members elected to the committee under
sub-rule (6).

. “The member to be ‘nominated by the
o/  District Inspector of Schools shall within
.80 (thirty) d

s from the date of elm

. "ol members, The Head of the Madrasah
shall, in case of default, informm the Board
_of the matter after expiry of the said

" "eriod and the Board shall take such

' action and ecision in consultation with
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Director/District Inspector of Schools as
it deems fit.

In case of any dispute the matter shall be
referred to the Board whose decision in
the matter shall be final.

5. Register of Voters

(1)

(2)

(7)

A register of eligible voters for the pur-
pose of constitution or re-constitution of
the Committee shall be prepared and
compiled by the Head of the Madrasah
with the assistance of such teaching and
non-teaching staff of the Madrasah as he
selects from among the teaching and
non-teaching staff available in the
Madrasah.

The said register shall be placed for ap-
proval in a meeting of the committee to be
convened by the Head of the Madrasah
with 7 (seven) clear days notice to be
served on all members personally or by
registered post with acknowledgement
due.

The said register shall be provisionally
closed on the 15th day of July every year.

It shall be opened to public for inspection
for one month after the closing date.

The register shall be finally closed on the
last working day of August of every year
with such revision as may be made by the
Head of the Madrasah in consultation
with the members of the committee, in a
meeting to be convened by the Head of the
Madrasah with 7 (seven) clear days notice
to be served on the members personally
or by registered post with
acknowledgement due.

The entire procedure shall have to be
completed within 7th day of September

every year.
st JREs o

In the year in which an election for the
constitution or re-constitution of the Com- .
miltee falls due, such register of eligible
voters as prepared in terms of provision
of sub-rule 1 shall be deemed as electoral
rolls.

The said electoral rolls shall be published
on the notice Board of the Madrasah for

(8)

(9)

(10)

(11)

(12)

inspection of guardian for not le_SS\ th r,)
one month before the date of holding of,
election.

" The said electoral rolls along with g, ‘

application or applications for ommisg;,
inclusion, exclusion or correction ofy
names as voters shall be placed in t l
meeting of the Committee to be convey,
by the Head of the Madrasah for the f, |
approval, at least 15 days prior to
date of holding of an election.

In case there is any dispute between |
Head of the Madrasah and the majority
the members of the Committee, the mj
ter shall be referred to the District Inspe Y
tor of Schools concerned and his decisjc |
shall be final.

The programme in detail for the purpo:
of holding of election for constitution (
reconstitution of the Committee shallt
prepared by the Head of the Madrasa
and be approved by the Committee. Tt
election programme and provisional vo
ers and final voters list shall be appréve
by the Committee in the meeting to t’
convened by the Head of the Madrasa
for the said purpose. -

In case the Head of the Madrasah fails c
neglects to convene the meeting for th
purpose of approving the electio
programme in detail, holding ofan elecito:
for constitution or reconstitution of th
Commiittee or to conduct elecion as pe
approved election programme, the Secre
tary, with the approval of the Committes
shall forthwith report the matter to th
District Inspector of Schools concerned
The District Inspector of Schools may
upondue consideration, entrust al] work
pertaining to the election of the Commit
t.ee including the preparation of the voters
list, duties of Scrutiny Officers, 0
appointment of Election Officers, et(;., t«
the Assistant Headmaster/Assistarl‘
Superintendent or, if there b
tant Headmaster/A i Shdidrine
Ssistant Superinten

dent to the seniormo
St approv )
tant Teacher of the MadrE}:spah = Aseg

In the event as state

action may be taken d in sub-ryje(12)

against the Head o

o
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(13)

(14)

the Madrasah by the Committee in terms
of clause (i) of sub-rule (5) of rule 27:

Provided that where the Head of the
Madrasah fails to get the election
programme or the voters' list approved by
the committee in proper time due to lack
of quorum or any other reasons beyond
his control, the election programme and
the voters' list may be approved by the
District Inspector of Schools concerned.

The District Inspector of Schools, before
approving the election programme, shall
satisfy himself about the correct position

of the situation. Y

After the election has been completed the
register shall be re-opened for making
fresh entries.

Particulars to be maintained in the Register
of Voter

The register of eligible voters shall contain the
names of,

@

(b)

(c)

(d)

all guardians whose names are entered
as such in the admission register;

founder of the institution who have been
recognised as such from the inception of
the Madrasah for the purpose of recogni-
tion. Where there is more than one
founder, the names shall be recorded as
per serial maintained in the first resolu-
tion of the committee constituted under
the rules after recognition and the list
shall be approved by the District Inspec-
tor of Schools;

life members-who have donated not less
than a sum of Rs. 20,000/- or equivalent
which has been duly accepted by the
committee and approved by District In-
spector of Schools. Where there is more
than one life member, names shall be

recorded in order of priority according to
the dates of donation; "~ "

members of the teaching and non-teach-
ing staff separately and in order of senior-

ity.

Ehg;bxhty criteria for registration

‘@,

_No one shall be registered as voter ifheis
below 18 (eighteen) years of age and

8.

(c)

(d)

(e

®

(h)

(1)

0

whose name does not occur in the admis-
sion register.

A guardian who has more than one ward
reading in the same Madrasah shall be
registered as a single voter.

An employee of the Madrasah who is also
a guardian shall be entitied to have his
name registered as a guardian but he
shall not be eligible to stand for election
in this category, although he shall have
the right to vote as a'guardian.

An employee of the Madrasah who is also
a founder shall be entitled to have his
name registered as founder but he shall
not be eligible to be elected as an office
bearer.

An employee of the Madrasah who has
been placed under suspension with the

- prior permission of the Board shall not

have the right to vote or stand for elec-
tion.

An employee who has been sent on depu-
tation or training by the committee shall
have the right to vote and stand for
election.

A teacher appointed on deputation or
leave vacancy shall not hav any right to
vote or stand for election.

An employee of the Madrasah who is also
a life member shall be entitled to register
his name as life member but shall not be
eligible to be elected as office bearer.

A person registered as eligible voter in
more than one category shall be eligible
to exercise vote in each category but shall

‘not be eligible to serve for the committee

from more than one category.

In case of dispute the matter shall be
referred to the Board whose decision
shall be final.

Power of Board to approve and supersede
the committee :

Q

() The constitution ofa Committee shall
be subj ectottheapproval of the Board:

(1), The Board shall have the power to

iy, supersede a Commttee :
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b

(2)

(a) ifit is satisfied from the report
of District Inspector of Schools/
Director or otherwise that the
committee has not been func-
tioning properly, and

(b) ifthe Committee fails to comply
with the directions of the Board
of Director or the Government
of West Bengal as the case may

be.

On supersession of a Commttee or
an expiry of the term of a Committee
the Board shall apoint an Adminis-
trator or an ad-hoc Committee to
exercise the powers and perform the
functions of the Committee :

(iii)

Provided that before superseding a
Committee under this rule the Board

‘shall give a reasonable opportunity
to the Committee to present its case
before the Board.

An Administrator or an Ad-hoc Commit-
tee, appointed under sub-rule (3), shall
exercise the powers and perform the func-
tions of the superseded Committee or of
the Committee whose term has expired,
ordinarily for one year and the Board
may, by order, extend the term of the
office of the Administrator or the Ad-hoc

Committee, as the case may be, by a

further period not exceeding six months
at a time so that the total period may not
exceed two years and the Administrator
or the Ad-hoc Committee as the case may
be, shall take steps to re-constitute the
Committee under these rules within the
period so extended. In exceptional cir-
cumstances which are beyond the con-
trol of the Administrator or Ad-hoc Com-
mittee, the term of the appointment of the
Administrator or the Ad-hoc Committee
or the Head of the Madrasah shall be
extended by the Board for such period as
it deems fit.

Notwithstanding anything contained in
these rules, the Baord shall on the appli-
cation of any Madrasah or a class of
Madrasah, approve, the special constitu-
tion of a Committee in favour of such
Madrasah or a class of Madrasah and in

4)

(5)

approving the special COnStitutlon
Committee, the Board shall pay g, )
gard to the report of the Director, y,
granting special constitution in fay,,
a Madrasah, the Board shall €nsure
representation of the members g ‘
teaching and the non-teaching s
guardians and the member nominate
the Director or an officer authoriseg
him in this behalf, is made according
clause (c), (d) and {g) of rule 3 :

Provided that if the Board is of the op

ion that a Madrasah enjoying spq |
constitution has not been functioy

properly, the Board may, after payingq

regard to the recommendations of ¢

Director, amend or withdraw such ST
cial constitution of a Committee ang

that event, the Board may, by ord
appoint an Administrator or an Ad-h
Committee, to exercise the powers ar
perform the functions of the committ
for such period as may be specified in tt
order.

Thereport on constitution or re-constitt
tion of a Committee shall be forwarded t
the Board or the District Inspector
Schools in Form 4{MC) within 7 days o

the election of the office bearers for ap
proval.

In case of any omission or irregularity a
any stage in the constitution or re-consti-
tution of the Committee, the Board mnay
not accord approval to such constitution
or reconstitution and pass such order as
it may deem fit. However, ifin the opinion
of the Board such Irregularity or omis-
sion seems to be of trivial nature and does
not affect the election it may condone the
said irregularity or omission and accord

approval to the constitution or re '
: consti-
tution of the Committee, .

9. Procedure of an election-

(1)

(2).

The proced .
and rule 4ure ofan eleciton under rute 3

sh ; )
APPENDIxy, 0 P¢ 8 laid down in

'ection of 5 Committee for the
g;égo::lgisltt% r “constitution shall be
ey A 0 (sixty) days before the"
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expiry of the term of the existing Commit-
tee.

The member referred to in clause (g) of
rule 3 shall be placed by the Director or
the District Inspector of Schools within
thirty days from the date of election of
members from different categories.

10. Office-bearers of Committee and quorum

(1)

@)

3)

4)

(5)

() The committee shall ordinarily con-
sist of not more than eleven or twelve
or thirteen or seventeen members as
specified in rule 3 which shall include
the President, the Vice-President, the
Secretary to be elected by the mem-
bers of the Committee from amongst
themselves. : '

(i) No member of the teaching and non-
teaching staffshall be eligible for elec-
ton to the office of the President or
the Vice-President or Secretary of the
Committee.

(iii) The Head of the Madrasah shall be
the ex-officio Joint Secretary of the
Committee. '

Any elected office-bearer may be removed
from office by majority votes subjects to
the approval of the Board when such
removal s in the interest of the Madrasah.

Anoffice bearer shallrelinquish his charge
from the office automatically once he

ceases to be a member under cla},\se (1) of
rule 11, '

Fifty per cent of the members of the
Committee shall form a quorum for a
meeting of the Committee. In determin-
ing the number necessary for a quorum
under this rule when the total number of
members is an odd number, one shall be
added to the total number.

If any category of members of the Com-
mittee remains unrepresented because
of delay in nomination or any dispute

‘there shall be no bar in holding of the

office bearers' election and formatipn of
the Committee, provided that the Board

"~ accords necessary permission. The Board

may, however, allow any such nomina-
tion or representation in the committee

after an office bearers' election.

11. Casual vacancy

(a)

(b)

{c)

If at any time (a) member of the Commit-
tee ceases to fulfil the qualification in
respect of which he was elected or nomi-
nated, he shall cease to be a member and
avacancy shall be automatically created.

(i) a vacancy in the office of a member
from the Guardian category as stated
in clause {c) of rule 3, shall be filled
up by co-option from the original list
of voters on the basis of which the
Committee was constituted,

(i) a vacancy in the office of a teacher
and non-teaching member as per
clause (d) or rule 3 shall be filled up by
an election in the manner laid down
in sub-rule (6) of rule 4,

(iii) vacancies in the category of members
noted in clauses (c), (e), (f) and (@ of
rule 3 shall be filled up by co-option
or nomination, as the case may be;

Any member co-opted or nominated or
elected to fill up a casual vacancy shall
hold office for the un-expired portion of
the term of the Committee.

12. Vacancy caused by absence

13,

Subject to the approval of the Board any mem-
ber of the Committee other than the founder or
the life-member absenting himself in four con-
secutive meetings shall cease to be member if
the committee so decides by majority votes
with the approval of the Board. The vacancy
shall be filled up as provided in rule 11.

Term of Committee

(i)

(i)

(iii)

Subject to the approval by the Board, the
term of the Committee shall be for three
years from the date of taking over of the
charge after completion of constitution or
re-reconstitution of the Committee or
from the date of expiry of the term of the
previous Committee whichever is later.

On expiryt of the term, the committee
shall cease to function.

The‘Board,_ on an application for exten-

_sio'n"‘o‘f the term of the Committee, may
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extend the termbya ‘peri‘od‘not exceeding.

one year if in its® opinion the reason
furnished by the Committee is saqsfac-

tory. _ \ \ .
» The Board may, by order, further extend
..the term of the Committee by a period not

exceeding six months at a time. The total

period however, shall not exceed two
" years. In exceptional circumstances, the-

W)

term may be extended for such period as .

_ the Board may deem fit.
14. Audit

"The Director or ‘any Officerso authorised by’
‘him shall annually appoint, from the panel

- maintained by him, an Auditor- who shall ex-
-.amine the accounts of the Madrasah and sub-

mit his report to.the Committee: Two copies of

such report shall be forwarded to the Director

- who shall send one copy of the report to the.
" Board. The Director may call for explanation of

_the Committee on''the irregularities, if any
~ pointed out’ini the audit report and the Com-
“mittee ‘shall submit to thé 'director within six

. ‘weeks of the receipt of such communication, its -

explanation indicating the action taken or pro-

, :posed to be taken on-the irregularities. If the .

explanation:is not- Satisfaétory, -the Director

may recommend the Board for supersession of

the Committee.

15 Finance sub-committee
(1) -~ There shall ‘ibe in each;Mad.r»é.sah a Fi-
" &7 - nance sub-committee of the .Committee

“zit+ and-the: Finance sub-committee shall
i consistof: (i) Secretary of the Committee—
- Chairman;, (i) Head of the Madrasah—
Secretary; (ili} a member of the teaching
 and the non-teaching staff-Member’, (iv)

it 2o Departimental nominee-Member. . .|V

K i : (2) : lSubject to the gene}él‘superviéioﬁ of the =

iy ;Committee it shall'bé the duty of the
. .. . Finance sub-commiitee to (i) prepare
/1 1, Dudgeted estimates of the Institution; (if)
.. .. consider audit report'and auditor's an-

nizevouchers; and (vil) transact any other

ey

!

!

w77 nual report;.(iii) check bills; (iv) invite
L5050 “i“tenders; (v) place work-orders; (vi) scruti-

., - business that maybe assigned toit by the -
ur s, Committee, All payient exceeding'Rs.
. u.,200/- (two. hundred) shall require prior

‘approval or the Finanace sub-¢y,

except the salary of the staff,

proved recurring expenditure of
vOtuton. )i

16. Meetiﬂg of the Committee

A meeting of the Committee shall orgy,
convened by the Secretary at least Oncg,
- two months except during the vacy
- ordinarily not less than seven days noy,
*» meeting shall be given. In the tempy,
-sence of the Secretary and the ex-offy
: Sécretary, the President may conven,,
-17. Special Meeting
. A special mée’ting- shall be conveneq
.- Secretary within a fortnight when a reqy
‘“of such meeting is made by not less tha
" of the total members of the Committee,
~ -of not less than seven-days for suck i
. Shall be given.. "+ .= y 2
18. Special meeting convened by requisi

- If the Secretary fails to convene a specia
-ing, the requisitionists shall refer the m:
the President who shall convene them
* In the'event the President fails to conve
_meeting within ten days after reference t
‘the requisitionists, being above 50% ofth
number of the Members, shall have the
_to convene the meeting giving seven da
tice.. .

19. Emergency meeting

- Emergency meetings may be convened |
President, if necessary, by giving not lest
twenty-four hours' notice to consider a1
‘requiring immediate attention. All resolt
passed in an emergency meeting shall be
Ject to confirmation or revision at the
il ordina:y meeting. - '

. 20. Place of meeting

~« Allmeetings shall be heldin the prerhises.‘

ok \fgg C(l]r;lcigh unless the members of the Cor
i e unanimously to the. contrary.

-+ The IlOtice of each i
“:7ess fo. be. transacteq ,,
 +71AEenda being drawm s LS, TCEUnE

~~~~~
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Committee in consultation with the Head of the
Madrasah and the President of the Committee.
No business other than that so stated shall be
transacted, except with the consent of three-
fourths of the members present. Provided that
no matter involving an appointment dismissal
or removal of a teacher or other employee shall
be taken up unless the matter has been placed

on the agenda of the meeting issued with the .

notice, and evidence of service of such notice is
to be maintained and preserved for inspection
by any member of the Committee or any other
person so authorised by the Board or the
Director or the District Inspector of Schools.

22. President to preside

The President shall preside at a meeting of the
Committee. In the absence of the President, the
Vice-President, if any, shall preside over the
Meeting and in the absence of the President
and the Vice-President, the members present
shall select anv one person from amongst
themselves to preside over the meeting.

23. Casting vote

The President of the meeting shall have a
casting vote on addition to his ordinary vote

when votes of the members persent are equally
divided.

24. Auditor's report -

The auditor’s report on the accounts of the
Madrasah shall be taken into consideration at
the first ordinary meeting after the report has
been received and considered by the Finance
‘sub-committee. A copy of the report, along with
the observations of the Committee, shall there-
after, be sent to the Board, Director or District
Inspector of Schools,

25. Duties of the Secretary and ex-officio J oint

Secretary (Head of the Madrasah)

(1) Underthedirection of the Committee, the
Secretary shall carry on correspondence
with the appropriate authorities on be-

- half of the Committee. He shall also keep
arecord of the proceedings of the meeting
of the Committee in a book maintained
for the said purpose. The record of each
meeting shall be confirmed at the subse-
quent meeting;

(@) (a) The ex-officio Joint Secretary shall

—

(b)

perform such duties as may specifi-

cally assigned to him by the Commit-
tee and shall perform the duties of a
Secretary in case of his absence and
during casual vacancy caused’ by
death, resignation or removal of the
Secretary.

()

(1)

(iii)

(iv)

W)

(vi)

the Head of the Madrasah shall
exercise general supervision over
the teaching and non-teaching
staff of the Madrasah and allot
duties to them according to the
academic and administrative
need of the Madrasah,

he/she shall prepare the school
accounts such as cash books
and other subsidiary books of
accounts with the help of clerks
or office assistants and sign all
the records,

‘he/she shall have the right to

ask for explanation from any staff
in the event of negligence of duty
and refer the matter to the Com-
mittee along with his comments
and findings for consideration of
the committee.

he/she shall be responsible for
submission of application forms
of the students appearing at the
Examinations of the Board in-
cluding registration forms of the
students to the Board and forms
and papers of financial grant and
of other nature to the concerned
authority in scheduled time.

he/ she shall prepare the annual
list of holidays in consultation
with the Committee;

"he/she shall conduct current

business of the Madrasah such

as arrangement of classes, time . |

table, examinations, class pro-:

. motions, selection of candidates.
_ for Board's examination in con-.
sultation with the academic -

council

(Vi) he/she shall deal with issues.

relating to; discipline. teaching

)

1
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and incidental matters. However,

in cases of rustication or expul-
-sion, his decision shall require

the approval of the committee,

(viii) he/she shall render all possible
assistance to the Board in hold-
ing the Board's examinations.

26. Documents

(1)

(2)

(i) the Secretary shall be in charge of the
invested funds, title-deeds and other
legal documents belonging to the
Madrasah and the Head of the
Madrasah shall be the custodian of
such documents.

(ii) all papers relating to the Madrasah
shall be made available at any time to
the members of the Cominittee or
any person authorised by the Board
or the Committee or the Director or
the Auditor or the District Inspector

. of Schools or the Education Depart-
ment of the State Government for
inspection. In all Madrasahs, all pa-
pers, documents and accounts shall
be kept safely in the premises of the
Madrasah.

(iii) all papers and books relating to the
“accounts such as cash book, acquit-
tance register, fee colleciton book
and register, attendance register,
pass books of banks and post offices
and other subsidiary books of ac-
counts of the madrasah shall be kept
under the custody of the Head of the

- Madrasah.

(iv) the Head of the Madrasah at the time
of joining the Madrasah shall take
over the charge of all documents
relaing to accounts, title deeds, in-
vested funds etc. from his predeces-
sor. Similarly he shall make over the
charge of the above documents when
going on for a long leave /suspension
orleaving the Madrasah permanently

- for other reasons. -

The accounts of the Madrasah shall be
-operated jointly by the Secretary and the
ex-officio Joint Secretary. All bank trans-
actions shall be on the joint signatures of

(3)

both the Secretary and the ex-officioJoj,
Secretary. In the event of a vacan
either office, the President of the Comyy
tee or any other member of the Comy
tee duly authorised by a resolution by
Committee in this behalf shall ope,,
the bank account on behalf of the ing,
bent absent. However, in respect of
ary account only, the operation f.
account shall be jointly made by any
from among the Secretary, Head o
Madrasah and teachers representaty

Provided that the Director may alter,

ing intimation to the Board, by orge

writing,

(a) authorize any other person or |
sons to operate the accounts of

Madrasah and/or to carry outh
transactions, or

(b) authorise the District Inspecto
Schools to appoint an officer w
him to operate such accounts a
or to carry out such transactior-

If the District Inspector of Schoo
satisfied that the circumstancesexi
which payment of grant-in-aid thr
the fund of the Madrasah is not ex
ent, he may authorise an officer u
him to draw and disburse the gran
aid in the manner, as may be spec

after. giving intimation to the Boar¢
the Director.

27. Powers and Functions of Committee

(1)

In an aided Madrasah, the Comn
shall have the power, subject to tht
visions of any grat-in-aid scheme ¢
revision scheme or any order or dirt
or guidelines issued by the Goverr
of West Bengal or the Director in €0
tion therewith and in force for th¢
being,

@) to appoint teachers on perm
Dasls against permanent vaca
if available within the sanc
strength of ‘the teachers on r
Mendation of the Wes

t Bengal!
O o
SeI'Vlce COmlTliSSion; 1

(i) to appojint In accordance wi
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(2)

directions given by the Director in
this behalf, employees other than
teachers on permanent basis against
permanent vacancies if available
within the sanctioned strength of such
- employees, approval of such appoint-
ment shall be sought for from the
District Inspector of Schools ordi-
narily, within fifteen days from the
date of the decxslon of the committee;

(iif) to appomt in accordance with dlrec—
tions given by the Director in his
behalf, teachers and other employ-
ees, on temporary basis against tem-
porary vacancies, if available within
the sanctioned strength of teachers
and other employees, approval of such
appointment shall be sought for from
the District Inspector of Schools or-
dinarily, wihtin seveén days from the
date of decision of the Committee.

In anrunai(-ied Madrasah the Committee
shall, subject to the approval of the Board,
have the power :

(1) to appoint teachers and other em-
ployees on permanent or on tempo-
rary basis, in accordance with the
directions given by the Director or
any officer authorised by him in this
behalf. Ordinarily approval of such
appointment shll be sought for from
the Board through the Director within
fifteen days from the date of decision
of the Committee;

'(ii) in all cases of appointment, both per-

manent and temporary, the Commit-
tee shall issue letters of appoint-
ment, specifying the terms and con-
ditions of such appointment. In case
of a permanent appointment, a
teacher or an employee appointed on
probation shall be confirmed on the
expiry of the period of probation un-
less an order to the contrary isissued
at least six weeks before the date on
. which such confirmation normally
falls due. In case of an appointment
on temporary basis against a perma-
nent post the teacher or the em-
.-ployee so appointed ‘shall be con-

(a)

firmed on completion of two years' of
continuous and satisfactory service :

Provided that no appointment shall
be made in a vacancy if it is not
against a sanctioned post, whether
permanent or temporary. T

First Stage : The procedure of the
"first stage” shall comprise of the
following :

-

/
() resolutionofthe Committee con-
taining the charges against the
person tc be proceeded against,

(i) formal charge-sheet to beissued
to the person concerned, con-
taining the articles of charges as
per resolution of the Committee,

" (iii) reply to the charge-sheet by the

&

person proceeded against to be
submitted to the Committee or-
dinarily within fifteen days from
the date of receipt of the charge-
sheet,

(iv) consideration of the reply by the
Committee and its decision
thereon, with the underlyingrea-
sons for taking such decision to
be stated in detail.

The committee shall, thereafter.
send the proposal to the Board
along with attested copies of all
relevant papers coming within
the scope of the 'First Stage'.

If the Board considers that there
. are sufficient grounds for taking
disciplinary , action against the
person concerned on the basis of
evidence submitted by the
Madrasah and also evidence that
may be subsequently called for,
the Board will accord approval to
the Madrasah's proposal for ini-
tiating disciplinary proceedings
.against the person so concerned.

(b) Second stage-The procedure of the

"second stage" shall comprise of the
following :* "

‘i) on recelpt of .the Board s afore_

‘said approva.l the Commlttee N
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shall within fifteen days issue a
show-cause notice, on the basis
of its resolution to the person
concerned specifying the nature
of punishment proposed to be
taken against him;

(i) on receipt of the reply to the

show-cause notice, the Comimit-
tee shall consider the reply in its
meeting and take a decision
thereon in the form of a resolu-
tion; _

(iii) the Committee shall thereafter
forward all relevant papers men-
tioned in sub-clause (i) and sub-
clause (ii} to the Board for con-
sideration within one month of
the reply to the show-cause no-
tice.

The Board will then and decide it
finally and Communicate its de-
cision to the committee for imple-
mentation. The decision of the
Board on the matter shall be

" final and binding upon all con-
cerned.

Provided that the Board may
delegate to any Committee con-
stituted under section 18 of the
Act, the powers and functions
conferred on the Board by this
sub-rule.

In aided and unaided Madrasahs the
Commitee shall have the power :

(a) to grant leave according to rules as
‘laid down in APPENDIX-II;

(b) to grant increment in pay to teachers
and other employees in accordance
with the procedure laid down from

" time to timet or regulated by grant-
in-aid rules,

(c) to grant free or half-free studentship
to students in accordance with the
procedure laid down from time to
time, but ordinarily with the consent
of the Head of the Madrasah;

(d) to manage funds of the Madrasah as
per direction given by the Director or

District Inspector of Schools fp
time to time:

() to frameé annual report of
Madrasah;

() to deal with all schemeS of deve
ment of the Madrasah and such ot}
matters;

(g toallocate the total period of holig,
in ayear, but special holiday fora g
or a portion thereof on account
death of any renowned person or|
any special occasion concerning
Madrasah may be granted by ¢

- Secretary or the head of the Madrag,
at his discretion;

(h) tograntdeputation of teachers, whe
such deputation is in the interest
the Madrasah, provided that ateach
affected by the decision of the Co
mittee may make his representati
to the Director/District Inspector
Schools.

(i) to suspend a teacher or an employ
d where such suspension is in the i
terest of the Marasah, pendingdraw
of proceedings against the pers(
concerned within ninety days fro
the date of suspension; and durl
the period of suspension, the pers(
concerned shall be paid pay and ¢
lowances equal to fifty per cent of t}
pay and allowances drawn by hi
immediately before such suspensio
Such steps shall be referred to tl
Board within seven days of su
approval. The person affected by t!
decision of the Committee may, hov
ever, make his representation to tt
Board. The proposal seekin
Board'sapproval with regard to su!
Pension of any member of teachin|
non-teaching staff shall cantain tt
following particulars, (a) name an
designation of the person concerne!

(:;nthe of appointment against |
susceoned post; (c) date of order !
tidnpo fn;lion; (d) copy of the resolt
gl € Managing Committee ret
ending such suspension; (e) ir
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formation about the payment of sub-
sistence allowance to the person con-
- cerned; (f) details of previous record
of suspension and/or punishment
against him, if any, The order of
suspension shall normally be issued
to a member of the teaching/non-
teaching staffunder this clause, when
his presence in the Madrasah s likely
to vitiate the inquiry and the charges
brought or to be brought against
him/her. ]

-~ The order of suspension shall auto-
matically stand withdrawn in case
the poceedings are not drawn within
a period of ninety days, provided that
in exceptional circumstances this

time limit may be waived by the Board -

after due consideration of the facts of

thecase, but underno circumstances
the time limit shall be waived beyond i

thelimitofoneyear b

Where the period of suspension ex-
ceeds 90 (ninety) days, the amount of

subsistence allowance shall be-in- -

creased after the expiry of ninety.

days to seventy-five per cent of the

pay and allowances drawn immedi-

ately before such suspension. The
suspended person shall not be en-

titled to any subsistence allowance if
he accepts employment during the
period of suspension elsewhere,

However, a member who is detained °
in custody for a period exceeding 48 .

(forty eight) hours under any law
providing for preventive detention or
as a result of proceeding on a crimi-

nal charge or otherwise, shall be
deemed to have been suspended by -

an order of the appointing authority
with effect from the date of his deten-

tion and shall remain under suspen- .

sion till disposal of the matter by
court of law.

(j) to acquire or purchase movable and

immovable property including land
and building where such acquisition

~or purchase is in- the interest of '

Madrasah

(k) to sell, mortgage or lease any immov-

able property which belong to a
Madrasah with prior written permis-
sion of the Board if, in its opinion
such proposal is in the interest of the
Madrasah;

(1) tosell or dispose of movable property

valued above Rs. 1000/- prior per-
mission of the Board shall be neces-

sary;

(m) to see that the duties, if any, allotted/

assigned/entrusted to the teaching
and non-teaching staff of Madrasah
by the Board or any other person so
authorised or appointed by the Board
in connection with the examination
or other purposes are satisfactorily
performed by them and to take nec-
essary disciplinary action against
them if they neglect or intentionally
fail or refuse to discharge such du-
ties .or indulge in any malpractices
while discharging such duties;

.(n) to see that the staff of the Madrasah

perform the duties as laid down
herein; namely :

(i) headsofMadrasah and all other

members of the staff both, teach-

. ing and non-teaching, shall at-

tend the Madrasahs punctually

at the appointed hour and shall

-not leave before the Madrasah
closes for the day;

(i) all teachers shall regularly take

the classes alloteed to them in
the time-table and come to their
classes in time;

(iii) inthelargerinterest of students,
no teacher shall refuse to take
the class of an absent colleague
if allotted, or whenever neces-
sary by the Head of the Madrasah:

(iv) members of both the teaching
and non-teaching staff shall sign
the attendance register on ar-
rival in the Madrasah. The regis-
ter will be maintained by the

* Head qf the Madrasah;
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if a teacher or non-teaching staff
ed for late attendance by
15 (fifteen) minutes for three days
in amonth oneday's casual leave
shall be deducted from his ca-
sual leave account. But the Head
of the Madrasah may condone
such late attendance if he is sat-
isfied with the explanation SO

offered;

is mark

(vi) {he staff of a Madrasah shall not

be absent from duty without prior
permission of the Head of the
Madrasah. In case if permission
is not taken for unvoidable cir-
cumstances, they shall submit
leave applications to the Head of
the Madrasah immediately after
resumption of duty with proper
explanation for such absence;

(vii) the teachers shall participate in
community assembly, if provided
for in madrasah and co-curricu-
lar activities;

~

(viii) to monitor and maintain the rate
of progress of students in their
course of studies. Teachers shall
goby the announced programme
of periodical examination of the
Madrasah, publish the results
thereof in time and submit the
progress reports to the Head of
the Madrasah for transmission
to the guardians for their knowl-
edge, signature and comments,
if any;

(ix) in the interest of public exami-
nations, the teaching staff shall
performinvigilationduty and the
non-teaching staff shall perform
other duties as allotted to them,
and both shall co-operate with
the Head of the Madrasah to
maintain the sanctity of such
examination.

(o) to deal with other matters that are

brought to the notice of the Commit-
tee in the interest of the Madrasah
subject to the approval of the Board.

28. (1)

(2)

s

4)

In an aided or un-aided Madra,
Committee shall have the power
an employee of Madrasah under ¢
sion :

(a) Where a disciplinary proceg
an enquiry against him (s ¢
plated or is pending; or

(b) Where in the opinion of the ¢,
tee, he has engaged himselfp,
ties prejudicial to the intereg
Madrasah; or

(c) Where a case against himip,
of any criminal offence is up,
vestigation or trial.

Provided that where the order,
pension is made in relation
employee of Madrasah, the Cc
tee shall report to the Boar
circumstances in which theord

made.

An employee of Madrasah against

a proceeding has been commence:
criminal charge may be placed -
suspension under clause (c) of su

(1) by an order made by the Commi
the criminal charge is related to ti
cial position of the employee of Mad

or involves any moral turpitude ¢

part, suspension shall be ordergd!

this Sub-rule, unless there are ¢

tional reasons for not adopting S

course.

An employee of a Madrasah who!
tained in custody for a period exc®
forty eight hours under any law pro*
for preventive detention or as a 1€
a proceeding either on criminal
or otherwise, shall be deemed 0
been suspended by an order of the'

. mittee, with effect from the date ¢

detention, and shall remain under
Pension until further orders. An emp
of Madrflsah who is undergoing 2
tence of imprisonment shall also be'
32:2?5'1“ the same manner, pend:

lon on t iscipli jon |
taken agains?f] i(ilfmplmary action

é le)rVV;fher_e a penalty of dismissalt :
7Ic€ Imposed on an employe

=
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. 5)

(6)

Madrash under suspension, or (2) a dis-
ciplinary proceeding pending against an
employee under suspension is set aside
in appeal or on review under these rules
and the case is remitted for further
enquiry or action or with any direction,
the order of his suspension shall be
deemed to have continued in force.

(@) in case where the penalty of dis-
missal, from service had been im-
posed, on and from the date of the
order imposing such penalty, and

(b)

in case where the disciplinary pro-
ceeding was pending, on and from the
date of order placing an employee of
Madrasah under suspension; and in
either case, the order of suspension

shall remain in force until further
orders;

‘Where a penalty of dismissal from service
imposed an an. employee of Madrasah
under suspension or a disciplinary pro-
ceeding pending against an employee of
Madrasah under suspension is set aside
or declared or rendered void in conse-
quence of or by a decision of a court of
Law and the Committee on a consider-
ation of the circumstances of the case
and with the approval of the Board, de-
cides to hold a further enquiry against
the employee of Madrasah on the allega-
tions on which the penalty was originally
imposed or the disciplinary proceeding
was originally started, the employee of
Madrasah shall be deemed to have been
placed under suspension by the Commit-
tee, with effect from the date on which the
order imposing the penalty of dismissal,
or compulsory retirement from service
was made or where the disciplinary pro-
ceeding was pending from the date on
which the employee of Madrasah was
originally placed under suspension,

An employee of Madrasah shall be en-
titled during the period of suspension to
the following paymetns, namely :

(a) a subsistence grant at the rate of

(i) one half of the pay of the em-
ployee drawn immediately be-

fore the date of suspension, for
the first three months:

(i) three-forrth of such pay, for the
next three months and

(iii) such pay, for the remaining pe-
riod ' :

(b)

dearness allowance, house rent and
other compensatory allowance, if any,
of which he was in receipt immedi-
ately before the date of suspension in
the proportions specified above :

Provided that no payment under
clause (a) or clause (b) shall be made
unless the employee furnishes a cer-
tificate to the effect that he is not

engaged in any other employment,
business or vocation.

29. Subject to the provision that no employee may
be dismissed by an authority subordinate to
that by which he was appointed, the committee
may for good and sufficient reasons and as
hereinafter provided, impose upon an employee

of Madrasah the following penalties for mis-
conduct :

)
(i
(i)

(iv)

W)

censure;

with holding of increments or promotion:

recovery from pay of the whole or pary of
any pecuniary loss caused to the Marasah
by negligenceor breach of orders;

reduction to a lower stage of pay in the
time scale of pay for a specified period
with further direction as to whether or
not the employee will earn increments of
pay during the priod of such reduction
and whether on the expiry of such period
the reduction will or will not have the.

effect of postponing the future incre-
ments of his pay;

dismissal from service,

Explanation :

The following shall not amount to a penalty
within the meaning of this rule, namely-

)

withholding of increment of an employee ;
for his failure to pass'an examination or

to acquire a qualification prescribed for

the purpose; ; ¢
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(i)

(i)

(iv)

Note :

- is imposed on an employee of Madrasah, -

compulsory retirement of an employee in
accordance with the provisions relating
to his superannuation or retirement;

a written warning without any disciplin-

eding, admonition or reprimand

ary proce
o nal or minor na-

for offences of occasio
ture;
termination of services-
(a) of a seasonal employee at the end of
the season for which he is employed,
“ expressly or impliedly, or
(b) of an employee appointed ina casual

vacancy, such as leave vacancy, on
the cessation of such vacancy, or

(c) of an empldyee employed under an
agreement in accordance with the

terms of such agreement.
If, as aresult of disciplinary proceedings,
any of the penalties specified in this rule

a record of the same shall be kept in the
service book of the employee. . ‘

30. lustrations of misconduct-

The following are some examples of miscon-
duct coming under the purview of rule 29:

(M)

(ii)
(iii)
(iv)
\Y]
(vi)

(vii)

breach of any of the duties mentioned in
clause (m) of sub-rule (3) of rule 27;

wilful insubordination or disobedience of
any lawful or reasonable order of a higher

authority

theft, fraud or dishonesty in connection
with any property of the Madrasah:;

giving false information of one's name,
father's name, age, qualifications, previ-
ous service, etc. at the time of employ-
ment; '

negligence of duty, malingering on slow-
ing down of work; '
taking or giving bribes or émy iliegal
grantification orindulging in corrupt prac-
tices; , )

intoxication, 'disorderly or indecent
" behaviour or any act'subversive of disci-

pline; * &

Note :

(viii) sabotage or wilful damage to, ¢
Joss of, goods or property of the )

(ix) unauthorised use ofland an( E
the Madrasah;

(x) -conviction in any court of [,
criminal offence involving me
tude;

(xi) failure to intimate to his officia],
'the fact of his arrest by the poj;
other security force and the cirgy,
connected therewith without a,

engaging himself in any emp
profession, trade or busip
connected with his usual wor
Madrasah, except with the perm
the Comunittee;

(xdi)

(xiii) failure to intimate to his official s
the fact of engagement of a memt
family in any such employment
sion, trade or business which is
‘affect the interests of the Madra

Explanation-For the purpose-
clause, the wife, husband, and s
- daughters living with the employ
same mess shall be deemed to b
bers of the family of the employe

+ (xiv) breach of any rule, regulation, o
- circular of the State Government,
Committee or any higher authori

{(xv) abetment or attempt to commit an
-above acts of misconduct. '

Examples mentioned above are
lustrative and not exhaustive.

31. Procedure for imposing penalties

- (Appendix-II1, v, V and Annexure-l)

(1) -No order impdsing any of the pel
Specified in rule 29 shall be made!

After an enquiry held in
nt
vided in this rye the man (

(2)  Theco |
Minittee -
be drawn up- e e up or.es

-

) a charge sheet containing éllcg;

of miscbndu:ct ‘or misbeha

dCVidedi .
‘heads; »_.,.if],to S€parate and 'd
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3)

(4)

(i) a statement of facts relating to each
head of charge which shall contain-

(a) a statement of relevant facts in-

- cluding any admission or conces-

sion made by the employee of
Madrasah; ‘ :

(b) alist of documents by which, and
a list of witness by whom, the
articles of charge are proposed to
be sustained. -

The Committee shall deliver or cause to
be delivered to the employee of Madrasah
a copy of the chargesheet and the state-
ment of facts relating to each head of
charge prepared under clause (ii) of sub-
rule (2) and shall require the employee of
‘Madrasah to submit to the inquiring au-
thority within such time as may be speci-
fied a written statement of his defence
and to state whether he desires to be
heard in person. Y

(i) The Committee shall in all cases for
the purpose of enquiry shall appoint
an inquiring authority who shall be :

'(a) an Assistant teacher of another
Madrasah where the enquiry is
against a non-teaching staff ; or

(b) an Assistant teacher of another
Madrasah of the same or higher

status when the enquiry is against

an assistant teacher; or

(c) a Head of another Madrasah of

same status when the enquiry is’

against the Head of Madrasah; or

(d) in case it is not possible to make
appointment as indicated above,
an officer under the control of the
District Inspector of schools, not
below the rank of the Assistant
Inspector of Schools, as may be
deputed by the District Inspector

of Schools on request from the

Committee.

(i) The Committee shall forward to the

- Inquiring authority so appointed the
following documents : :

(a) a copy of the charge sheet and the

(5)

(6)

statement of facts relating to each
head of charge

(b) a copy of the statement of witness,
if any;

(c) evidence proving the delivery of
the documents referred to in sub-
rule (2) tothe employee of
Madrasah.

The employee of the Madrasah shall ap-
pear in person before the inquiring au-
thority on such day and at such-time

-within ten working days from the date of

receipt by him of the articles of charge
and the statement of imputations of mis-
conduct or misbehaviour as the inquiring
authority may, by a notice in writing,

specify in this behalf or within such fur-

ther time not exceeding ten days, as the

-Inquiring authority may allow.

If the employee of the Madrasah who has
not admitted any of the articles of charge
in his written statement of decence ap-
pears before the inquiring authority, wudh
authority shall ask him whether he is

quility or has any defence to make.and if

he pleads guilty to any of the articles of
charge, the inquiring authority shall
record the plea, sign the record and ob-
tain the signature of the employee, of the

- madrasah thereon. The inquiring author-
+ ity shall return a finding of guilt in re-

spect of those articles of charge to whch
the employee of the madrasah pleads
guilty. The inquiring authority shall, if

‘the employee of the madrasah fails to

appear with in the specified time or re-
fuses or omits to plead or claims to be -
tried, require the committee or its repre-
sentative to produce evidence by which it
proposes:to prove the articles of charge
and shall adjourn the case to a later date
not exceeding 30 days after recording arj -
order that the employee of the Madrasah -
may for the purpose of pPreparing his
defence-.. - :

(a) inspectwithin five days of the order or
_within such further time not exceed-

'~ ingflve days as the inquiring author-
ity may allow, the documents spec;-
fied in the list'referred to in sub-myle’
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(8)

9)

(2);

(b) submit list of witness to be examined
on his behalf;

(c) give a notice within ten days of the
order or within such further time not
exceeding ten.days as the inquiring
authority may allow, asking for the
discovery or production of any docu-
ments which are in the possession of
the authority but not mentioned in
the list mentioned in sub-rule (2).

The inquiring authority shall, on receipt
of the notice for the discovery or produc-
tion of documents, forward the same or
copies thereof to the authority in whose
custody or possession the document are
kept, with a requisition for the produc-
tion of the documents by such date as
may be specified in such requisition :

Provided that the inquiring authority may,
for reasons to be recorded by it in writing,
refuse to requisition such of the docu-
ments as are, inits opinion, not relevant
to the case.. : st

on receipt of the requisition referred to in
sub-rule (7) every authority having the
custody or possession  of the requisi-
tioned documents shall produce the same
before the inquiring authority;

Provided that if the authority having the .

custody or possession of the requisi-
tioned documents is satisfied for reasons
to be recorded by it in writing that the
production of all or any of such documents
would be against the public interest or
security of the State, it shall inform the
inquiring authority accordingly and the
inquiring authority shall, .on being so
informed, communicate the information

to the employee of madrasah and with-
draw the requisition made by it for the

production or discovery of‘such docu-
ments. ‘ / )

The inquiring authority shall fix the date, -

time and place of enquiry and intimate or
cause to be intimated the same in ad-
vance to the committee and to the charged
- employee of Madrasah. The inquiring

- authority may 3lso, for reasons to be

(10)

recorded, adjourn the inquiry from time

[Part—

to time to any future date and time and

change the place of enquiry to another
place and intimate or cause to be inti-
mated the same in advance to the com-
mittee and the charged employee of
Madrasah.

On the date fixed for the enquiry, the oral
and documentary evidences by which the
charges are proposed to be proved sha]
be produced on behalf of the committee
by the Presenting Officer appointed by jt

- for the purpose. Witnesses produced op

behalf of the committee shall be exam.
ined by the presenting officer and my be
cross-examined by or on behalf of the
charged employee of Madrasah. The wit-
nesses may then be re-examined by the
Presenting Officer but such re-examina-
tion shall be directed to the explanation

- of matters referred to in cross-examina-

(11) .

tion ; and, if any new matter is, with the
permission of the inquiring authority,
introduced in re-examination, the
withness may further be cross-examined

= o~

on behalf of the charged employee upon

that matter.

After the close of evidence adducec on
behalf of the committee, the charged

- employee shall be entitled to produce
both oral and documentary evidencesby -
-~ which the allegations of misconduct or

(12)

misbehaviour relating to the heads of
charge are proposed to be disproved and
his own defence, if any, is proposed tobe
proved. Any witness produced by the
charged employee, including himself, may
likewise be examined on his behallf, cross-
examined by the Presenting Officer and
then re-examined on his behalf similar

conditions as in the case of a witness for
the committee.

The inquiring authority shall keep 2
record of the proceedings before him day
to day and shall require the Presenting
Officer and the charged employee to sign
the record at the end of each day's pro-
ceeding. The . inquiring authority shall
also require the witnesses examined be-

fore him to sign on the records of their

respective evidences
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(13)

(14)

(15)

- = (16)

(17)

The charged employee of Madrasah may
take the assistance of any other employee
of Madrasah to represent him in the
enquiry but shall not be permitted to take
the assistance of a legal practitioner un-
less the Presenting Officer appointed by

the Committee is himselfa legal practitio-
ner.

After the completion of the enquiry, a
report shall be prepared by the inquiring
authority and it shall contain— ‘

(a) the heads of charge and the allegatibn
of misconduct or misbehaviour;
(b)

Madrasah in respect of each head of
charge; Leboldt

(c) an assessment of the evidence in -

respect of each head of charge;

(d)

and the reasons therefor.

The committee shall consider the record

of enquiry and record its findings on each
charge.

If the Committee, having regard to its
findings on the charges, is of opinion that
any of the penalties specified in rule 29
should be imposed, it shall-

(@) furnish to the charged employee of

. madrasah a copy of the report of the

inquiring authority and a statement

of its findings together with brief

* reasons for disagreement, ifany, with

the findings of the inquiring authority,
and,

(b) give him a notice stating the punish-
ment proposed and the grounds there-
for and calling upon him to submit
within a specified time such repre-
sentation as he may wish to make on
the punishment proposed but only
on the basis of the evidence adduced

during the inquiry.

The committee shall consider the repre-
sentation, if any, made by the charged
employee of Madrasah in response to the
notice under clause (b) or s.,ub-rule 17)
and determine what penalty, ifany, should

the defence of the employée of

the finding on each head of charge

- (18)

32. (1)

33

be imposed on the charged employee of

Madrasah add pass appropriate orders
on the case :

Provided that where it is proposed to
impose any of the penalties specified in
clause (v) and (vi) of rule 29 on the charged
employee of Madrasah, the record of the
enquiry together with a copy of notice
given under clause (b) of sub-rule (17)
and the representation made in response
to such notice, if any, shall be forwarded

to the Board for approval before any such
order is passed.

Qr'dérs> passed By the commitee under

. ‘Sub-rule (16) or Sub-rule (18) shall be

(19)

(2)

communicated to the charged employee

‘of Madrasah.

Ndfwithstanding anything contained else-
where in this rule, where the Head of
Madrasah is himself the charged em-
ployee, he shall not, as a member of the

‘Committee, také part in the decision

making process or deliberations of the
Committee at any stage of the disciplin-
ary proceedings. -

Special procedure in certain cases-Noth-

“inginrule 31 shall apply in a case where—

(a) aperson is dismissed on the ground
of conduct which has led to his con-
viction on a criminal charge, or

(b) the Board is satisfied that, for rea-
sons to berecorded in writing, it is not
reasonably praticable to hold such
enquiry.

if any question artises whether it is rea-
sonable to give any person, an opportu-
nity of showing cause under clause (b) of
the sub-rule (1), the decision thereon of
the Board shall be final.

. Appeal against. orders imposing suspension

—-An employee of Madrasah who is suspended

or is

deemed to have been suspended under

Rule 28, may prefer and appeal against such

Act.

_suspension to so the Appeal Committee consti-
“tuted by the Board under section 18 (1) of the

r

Note : - Enquiliy repoqtlsto be furni‘shed to the

Board in‘all cases of . B

e
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r

(13) The charged employee of Madrasah may

(14)

(15)

- - (16)

(b)

(17)

take the assistance of any other employee
of Madrasah to represent him in the
enquiry but shall not be permitted to take
the assistance of a legal practitioner un-
less the Presenting Officer appointed by
the Committee is himselfa legal practitio-
ner.

After the completion of the enquiry, a
report shall be prepared by the inquiring
authority and it shall contain—

(a) the heads of charge and the allegatibn
of misconduct or misbehaviour;

(b) the defence of the employee of

Madrasah in respect of each head of
charge; e

(c) an assessment of the evidence in -

respect of each head of charge;

(d) the finding on each head of charge

and the reasons therefor.

The committee shall consider the record
of enquiry and record its findings on each
charge.

If the Committee, having regard to its
findings on the charges, is of opinion that
any of the penalties specified in rule 29
should be imposed, it shall-

(a) furnish to the charged employee of
. madrasah a copy of the report of the
inquiring authority and a statement
of its findings together with brief
~ reasons for disagreement, if any, with
the findings of the inquiring authority,
and,
give him a notice stating the punish-
ment proposed and the grounds there-
for and calling upon him to submit
within a specified time such repre-
sentation as he may wish to make on
the punishment proposed but only
on the basis of the evidence adduced
during the inquiry. | h

The committee shall consider the repre-
sentation, if any, made by.the charged
employee of Madrasah in response to the
notice under clause (b) or sub-rule (17)
and determinewhat penalty, ifany, should

a

(18)

(19)

32. (1)

be imposed on the charged employee of
Madrasah add pass appropriate orders
on the case : :

Provided that where it is proposed to
impose any of the penalties specified in
clause (v) and (vi) of rule 29 on the charged
employee of Madrasah, the record of the
enquiry together with a copy of notice
given under clause (b) of sub-rule (17)
and the representation made in response
to such notice, if any, shall be forwarded
to the Board for approval before any such
order is passed.

Orders passed By the commitee under
‘Sub-rule (16) or Sub-rule (18) shall be
communicated to the charged employee
of Madrasah.

Notwithstanding anything contained else-
where in this rule, where the Head of
Madrasah is himself the charged em-
ployee, he shall not, as a member of the
‘Committee, také part in the decision
making process or deliberations of the
Committee at any stage of the disciplin-
ary proceedings. : ~

Special procedure in certain cases-Noth-:
“inginrule 31 shall apply in a case where—
(a) a person is dismissed on the ground

of conduct which has led to his con-
viction on a criminal charge, or

- (b) the Board is satisfied that, for rea-

sons to berecorded in writing, it is not
reasonably praticable to hold such

enquiry.

if any question artises whether it is rea-
sonable to give any person, an opportu-
nity of showing cause under clause (b) of
the sub-rule (1), the decision thereon of
the Board shall be final.

33. Appeal against orders imposing suspension

-An employee of Madrasah who is suspended
or is deemed to have been suspended under
Rule 28, may prefer and appeal against such
suspension to so the Appeal Committee consti-

© tute
~Act.

Id.by‘ﬂlg‘Bg‘alfd:iinder section 18 (1) of the

<ogead o R ;" (Y L T Y _ r. o : N
Note': - Enquiry report is to be furnished to the

v

Ve NS e 4T by
Board in'all cases of |
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34. Appeal against orders imposing the penalties

35,

36.

37.

Specified inrule29. (1) An employee of Madrasah
may appeal against an order imposing upon
him any of the panalties Specified in rule 29 to
the Appeal Committee constituted by the Board
under Section 18 (1) of the Act.

Appeal against other orders (1) An employee of
madrasah may appeal to the Appeal Commit-

tee against _
(i) and order which- .

(aJ° denies or varies to his disadvantage
his pay, allowances or other condi-
tions of Service as regulated by any
rules or regulations or by agreement;
or

_(b) -interprets to his disadvantage the
. provisions of any suchruleregulation
. or agreement; or

(ii) an order-

(c) reducing pay or withholding incre-
ments

(d) determining the pay and allowances
- forthe period of suspension to be paid
to an employee of madrasah on his
reinstatement or determining whether
or not such period shall be treated as
a period spent on duty for any pur-
pose. ’

No appeal under these rules shall be enter-
tained unless it is submitted within a period of
three months from the date on which the
appellant receives a copy of the order appealed
against : ' '

Provided that the Appeal Committee may en-
tertain any appeal after expiry .of the said
period, if it is satisfied that the appellant had
sufficient cause for not submitting the appeal
in time.

Procedure for filing and disposal of appeals-

. (1) The appeal shall be preferred in such

. form and manner as may be provided for
in the regulations - made by.the board in
exercise of its powers under clause (j) of
sub-section (2) of section 20 of the Act.

5 2) 0 TheAppgél Committée shall considerand

dispose of the appeal preferred beforeit in

38.

39.

accordance with the provisions of g
regulations. :
The Committee shall give effect to thf.: orc
passed by the Appeal Committee and, in dc

so, it shall furnish to the employee of Madra,
a copy of the orders passed by the App

Committee in the case.

Notwithstanding anything contained elsewh,

in these rules, where any person who }
participated in the making Qf the order :
pealed against in any capacity, becomes,

cirtue of subsequence appointment, a memt
of the Appeal Commiittee, such person shalln
take part in the heaving and disposal of there
of the members of the Appeal Committee e

cluding such person.

40. Review

(1) Notwithstanding anything contained i
these rules the Board may, either on it
own motion or otherwise, call for th
records of any case end review any orde
which is made or is appellable unde.
these rules, and may-

(@) confirm, modify or set aside the, or-
der; -

(b) confirm, reduce, enhance or set aside
the penalty imposed by the order, or
impose any penalty where no penalty
has been imposed;

(c) remit the case to the authority which

made the order or to any other au-

. thority to make such enquiry as it

may consider proper in the circum-
stances of the case: or

(d) passsuchotherorders ag it deems fit;

provided that no order imposing or
enhancing a penalty shall be passed
~ ‘unless the person concerned hasbeen
given an opportunity of making any
Tepresentation which he may wish to

make against such B
hanced Penalty. L

(2) | Orders passeqd undersub-mle(l)shall be
given effect to by the -authority which
Passed the original order and, in doing
S0, it shall furnish to the employee of
madrasah concerned g copy of the order J
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passed in the case by the Board."

After the insertion of new rules 28 to 40, the
existing rules 28 to 35 will be required to be re-
numbered. The proposal in that respect may be

made thus :

"The existing rules numbered as 28, 29, 30, 31,
32, 33, 34 and 35 shall be renumbered respec-
tvely as 41, 42, 43, 44, 45, 46, 47 and 48.

New appendices are also sought to be adeed to
the rules. The proposal in that respect may be

formulated thus :

"After the existing Appendix II, the following
{ appendices shallbe inserted :

41. Power of the State va_emment to take
action against a member of the Committee

Notwithstanding anything contained elsewhere
in these rules, the Stae Government or the
Director shall have the right to proceed against
any member of the Committee, who, in the
opinion of the State Government, or the Direc-
tor, commits financial irregularity or acts
against the interest of the Madrasah.

4. 42, Staff Council

The Committee of each Madrasah shall consti-

tute a Staff Council composed of all whole-time
teaching and non-teaching staff, permanent

and temporary working against sanctioned

{ posts and sanctioned additional posts with the
- 4 Head of the Madrasah as its President. The
i Secretary of the Council shall be elected from
amongst its members. the Council may dis-

+ cuss all matters of academic interest including
recommendations of the Academic Council as

__well as problems relating to the development of

"the Madrasah. The staff council shall select

stafl' as per requirement of the Head of the
Madrasah to assist him in the matter of pro-
cessing of registration forms, application forms

of the students for Board's examinations and

other papers. The Committee shall record the

action taken on the recommendation indicat-

ing reasons in the case of its non-implementa-

tion If there is any,

43. Academic Council-
(1) The Committee of each Madrasah shall

ing of-

constitute an Academic Council consist-

(2)

(a) Head of the Madrasabh:;
(b) Assistant Headmaster/Assistant Su- -

(c)

(d)

. perintendent or Assistant Headmis-

tressifthere be any. Where thereis no
Assistant Headmaster or Assistant
Headmistress or Assistant Superin-
tendent one member elected from
amongst the téaching staff in addi-
tion to three members as per clause

(c) of this rule;

Three members elected from amongst
the teaching staff including the Li-
brarian and the Assistant Librarian
where there is one, working against
‘sanctioned posts or sanctioned addi-
tional posts; '

The member representing the

‘catergory as Person-Interested-in-
- Education shall be an invitee mem-

ber. In case the Person Interested
representative is the Secretary or
President or Vice-President of the
Managing Committee he shall pre-
'side over the meeting of the teaching
council and the Head of the Madrasah
shall be the Secretary of the Council.

The Head of the Madrasah and the

- Assistant Headmaster/Assistant Su-

perintendent as the case may .be,

“shall normally be the President and

the Secretary of the council respec-
tively. '

Where there is no Assistant Head-
master/Assistant Superintendent one
from amongst the elected members
shall be elected Secretary of the Aca-
demic Council,

In case of casual vacancy it shall be
filled up by election at a meeting
convened for the purpose. The Head
of the Madrasah shall preside over
the meeting. = _

The Head of the Madrasah shall convene
ameeting within one month from the first
meeting of the newly constituted or re-
constituted committee or ad-hoc com-
mittee or the appointment of Administra-
tor and the teacher membcfs.mcludlng
Librarian, Assistant Librarian, if émy of
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(3)

the Academic council shall be elected in
that meeting. -

The council may meet regularly to dis-
cuss matters connected with (i) admis-
sion, (ii) examination programme/class
test, (iii) preparation of class-routine (iv)
promotion (v) selection of text books (vi)
time table or schools hours and (vii) mea-
sures relating to the imporvement of
teaching and co-curricular activities and
to see that the guidelines of the Board
issued from time to time on such matters
are duly followed. The Council shall meet
quarterly to review the progress made in
coverage of syllabus of each subject in
each class and continuous evaluation of
the students by holding unit test in each
class, performance of students in such
test, measures taken for remedial teach-
ing etc. and submit its findings and rec-
ommendation to the head of Madrasah
who shall take necessary steps to act on
the recommendations.

The Head of the madrasah shall be guided
by the advice of the council in matters
specified above. In case the Head of the
Madrasah faces any difficulty in imple-
menting any recommendation on any
matter he shall refer the matter to the

Managing Committee, Ad-hoc Commit-

tee or Administrator as the case may be
who shall take such action as may deem
fit.

44. Committee to be constituted within six
months

The Committee of a Madrasah shall be consti-
‘tuted in accordance with the provisions of
these rules, within a period of six months from
the date of publication of these rules in the
Official Gazette, except in cases of madrasah;

where Committees were constituted in confor-
mity with the rules as they stood before the
publication of the present notification, it shall
continue to function till the expiry of the period

as provided in rule 13
¢ Provided that the extension of time may, for

go

od and sufficient reasons, be granted by the
Board, and it a Madrasah fails or neglects to

constitute its

Committee within the period

specified or within the period so extended by

45.

46.

the Board, shall have th

then :
the Board, de the Committee of the

power to superse
Madrasah concerned.

t to apply to certain Madrasahs

e rules shall apply to the
madrasahs maintained and managed by the
State Government, the Union Government or
the Railway Board or to any other Madrasah as
may be specified by the State Government by
order, made in this behalf from time to time,

Power of the State Governmetn to frame
further rules for certain Madrasahs

Rules no
Nothing in thes

Nothing in these rules shall affect the power of
the State Government to frame, to which the

* “'provisions of article 26 or article 30 of the

47.

Constitution of India may apply, further or
other rules for the co}nposition or class of

Madrasahs.

Non-applicafion .of Management of
Recognised Non-Government Institutions
(Aided and Unaided) Rules 1969 --

The Management of Recognised Non-Govern-
ment Institutions (Aided and Unaided) Rules
1969 framed under the provisions of the West
Bengal Board of Secondary Education Act.,
1963 and adopted by the West Bengal Madrasah
Education Board constituted in terms of noti-
fication No. 211-Edn. dated the 2nd February.
1973 and West Bengal Board of Madrasah
Education established under West Ben. Act.
XXXIX of 1994, shall not be applicable in

‘respect of Madrasah from the date of publica-

tion of the present notification except for the

- purpose stated in rule 31.

48.

Saving Notwithstanding anything contained
in rule 34, anything done or any act committed
bofore coming into force of these rules, the
rules which were in force, when such thing was
done or such act was committed, shall be

deemed to continue and shall have always
continued to apply.

APPENDIX-]
PROCEDURE FOR HOLDING ELECTION

The Procedure for holding elecion of mem-

" bers for the purpose of constituting or reconstitut-

ing the Committee of non-Government Madrasahs
(Alded and Unaided) in reference to rule 9 read with

ot gy e
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rules 7 and 8 shall be as follows: (iv) of rule 13.

1. Head of the Madrasah Note : (1) The process of election for constitu-
= tion or reconstitution of the Manag-

-means the Head of the teaching and non-
teaching staff of a Madrasah by whatever name
he may be designated or Assistant Headmaster
. or Assistant Superintendent or Senoir most
approved assistant teacher entrusted by the
District Inspector of Schools (Secondary Edu-
cation) with works pertaining to the election of
the Committee in terms of sub-rule (11) of rule
5 of the Rules.

Election officer

-means a person who has been selected as
such in a meeting of the Committee/ad-hoc
Committee or by an Administrator froma panel
of three persons prepared by the Head of the
Madrasah who ar® not in any way connected
with the management of the Madrasah or are
not voters under any category, including the
teacher and the member of the non-teaching
stafl, to conduct the election of the Committee;

Scrutiny officer

-means the Head of the Madrasah where he
has to perform the following works :

() issuance of nomination paper to and
receiving the same from the contesting
candidate;

(f) scrutinizing nomination paper of con-
testing candidate in reference to voters'
list. Decision taken by him in the matter
of treating the nomination paper, as valid
or otherwise will be final;

(111) accepting the withdrawal of nomination
paper of the contesting candidate. Such
withdrawal shall be made to the scrutiny
officer in writing.

Date of eleciton

—The date of eleciton of members of the Com-
mittee of a Madrasah shall, for the purpose of
the constitution or reconstitution, be fixed at
least 60 (sixty) days before the expiry of the
term of the existing Committee [vide Rule 10(2)
of the Rules], except in cases mentioned under
sub-clause (b) of clause 7 of the procedure and
also where there is specific derection of the
Board with regard to the extension of the term
of Managing Committee as per clauses (iii) and

—J

—

ing Committee, such as preparation
of provisional voters' list under the
category of Guardian etc., shall not
commence before 16th July of every
calendar year.

(2) The date of election under the
catergory of Guardians for constitu-
tion or reconstitution of the Manag-
ing Committee shall not be fixed be-
fore the 16th August of each calendar
year.

5. Approval of the provisional voters' list.

(a) The Head of the Madrasah shall prepare
a programme of election according to
Procedure 17 read with specimen at Form
No. 1 (MC) for the purpose of constitution
or reconstitution of the Committee and
also prepare a register of eligible voters
under the category of Guardians and get
them approved at a meeting of the Man-
aging Committee/ad-hoc Committee
convened by the Head of the Madrasah
with 7 (seven) clear days' notice to be

- served personally or by registered post
with acknowledgement due to every mem-
ber of the Committee.

(b) Where the Madrasah is under an Admin-
istrator, the Head of the Madrasah shall
get the election programme and the vot-
ers' list as mentioned under sub-clause
(a) of Clause 5 approved in writing, by the
said authority.

Communication of Approved Election
Programme to eligible Guardian voters and
publication of Provisional voters' list.

(a) The Head of the Madrasah shall commu-
nicate according to Form No. 3 (MC) the
approved programme of election, to al]
eligible voters included in the provisiona]
voters' list, under certificate of posting or
arrange to serve such communication by
messenger, within a week of the meeting
ofthe Managing Committee/ad-hoc Com-
mittee, % bt A R
In the event the communication is }nade
through a messenger, of receipts
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(b)

acknowledgement of such communica-
tion shall be kept the record.

The Head of the Madrasah shall publish
the provisional_voters'list and the elec-
tion programme duly approved by the
Managing Committee/ad-hoc Commit-
tee/Administrator at a meeting as men-
tioned under sub-clauses (a) and (b) of
clause 5 of the Procedure above in the
notice board of the Institution on a date
fixed for the publication of the provisional
Voters' List.

7. Approval of final voters' list

()

(b)

(c)

Note :

The Head of the Madrasah shall prepare
the final voters' list on the basis of claims
and objections and get the same ap-
praved at a meeting of the committee

- convened by him with anotice of 7 (seven)

clear days served perscnally or under
registered post with acknowledgement
due.

In such cases where due to unforeseen
reasons the meeting of the Committee
mentioned under sub-clause (a) clause 7
could not be held, the Head of the
Madrasah shall within a fifteen days con-
vene another meeting of the Committee
for the purpose of getting the final voters'
list approved by the Committee and in
that event, the dates of remaining stages
of election shall be so altered as to con-
form to what are indicated in the speci-
men election programme. ’

Where the Madrasah is under an Admin-
istrator, the Head of the Madrasah shall
prepare the final voters' list on the basis
of claims and objections and shall get the
same approved by the Administrator.

While getting the Final Voters' list ap-
proved by the Committee/ad-hoc Com-
mittee/Administrator, the Head of the
Madrasah shall place all papers relating
to claims and objectians.

\Aigble guardian voters

The lists of eligible voters in the category of
uardians shall be prepared by the Head of the
Madrasah on the basis of both admission and

attendance registers. _

Note (1) A student shall be deemed to have been

(2)

(3)

4)

left the Madrasah who has been found to
be absent as per attendance register_fr_(_)m
the Madrasah for three consecutive
months without the knowledge and per-

" rission of the Head of the Ma rasahn dll

" the date of the_preparation of the Provi-

sional Voters' List. The Guardian of such
ward will cease to be a Guardian for the
purpose of election of the Managing Com-
mittee. But prior to debarring the guard-
jan from exercising his voting right on the
gro{md of his ward being absent for three
consecutive months as stated above, a
notice shall be issued by the Head of the
Madrasah to the guardian concerned
before publication of the Provisional Vot-

‘ers' List.

Exéept the Madrasahs running Kamil
and Mumtazul Muhaddethin classes no

admission shall be made after the 15th of

July of the academic year without the
prior approval of the Board. In excep-
tional circumstances adminission of pu-
pils on transfer fromrecognised Madrasah
may, however, be made upto 15th De-
cember on valid ground, if not directed by
the Board.

Admission of pupil to class XI may be
made as per directions of the West Bengal
Council of Higher Secondary Education
issued from time to time in this regard
Similarly, admission on transfer to class
XII may be made as per directions of the

West Bengal Council of Higher Second-
ary Education. '

All Guardians of students who get them-

~ selves admitted to a Madrasah before the

meeting of the Committee held for the
purpose of approving the provisional lists
of eleigible voters shall be included in the
list of eligible voters for the eleciton under
the category G}i&_r;diali

9. Every page of lists of voters, nomination pa-
g:rs, letter of intimation to voters etc, shall
ar the signature of the head of the Madrasah.

10. Nomination Papers shall be su
specimen inForm No. 2 (MC).

11. Election in respect of category of

"Guardian”

s

bmitted as per (§

Ea o ST R R R AR
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- shall be held by ballot. In case, the category
‘Temains unrepresented- due to non-submis-
sion of nomination paper or in valid nomina-
tion paper or withdrawal of nomination paper
by the candidate the election shall be held
afresh on the said voters' list within 30 (thirty)
days from the date of election with a notice of
7 (seven) clear days, and the stage of such
eleciton shall commence from inviting of the
. Nomination paper. In case, the said election
again falls through, the matter shall forthwith

be reported to the Board whose decision shall
be final.

12. The election shall be held on a Public Holiday,

preferably on a Sunday. If any  election be-
comes due within a long vacation, arrange-
ment shall be made for holding the eleciton
before such vacation commences. If prior to
commencement of a vacation is not possible as
per provision of Rule sub-rule (2) 10 of the
Rules, the matter shall be reported to the Board

well in time and approval of the Board shall be

" obtained-in the matter.

13. In case the person selected for conducting the

-election fails to be present on the date of
election in that event, the Head of the Madrasah
shall conduct the election as 'Election Officer’
ifnot directed otherwise by the District Inspec-
tor of Schools or by the Board. -

14. The counterpart of each ballot papertobe uséd

|5

.6

7

for the purpose of election of members of the
Committee shall be serially numbered and
each ballot paper shall bear the names of the
contesting candidates in an alphabetical order
on the basis of the first name. No symbol shall

“be used on the ballot paper. Each Ballot Paper
shall be signed by the Election Officer before
issue€. -

In case, avoter casts votes in excess of the total
" pumber of seats, the entire ballot paper shall
pbe cancelled.

When contesting candidates poll equal num-
per of votes in respect of a category, a decision
shall be made by the Election Officer by draw-
ing lots (once) only in the presence of the
contestants at that time.

-gxecution of Elgction Programme

The programme shall contain the précise dates
and hours of election :

(i)

(i)

(i)

(iv)

v)

(vi)

(vii)

Note :

' nomination paper

Publication of the provisional voters' list

at least 30 (thirty) days before the date of
election.........oeoueiuiiniinni

between 11a.m. and 2p.m.

Submission of claims to the inclusion or
objections against any, omission or in-
clusion of any name in the provisional
voters' list within 8 (eight) days from the
date of publication of provisional voters’

......................................................

l1la.m. and 2p.m.

Publication of the Final voters’ list not
less than 15 (fifteen) days before the date
ofelection............cooevvvueeennennn.n.. between
1la.m. and 2p.m.

Submission of nomination paper by the
contesting candidate not less than 7
(seven) days before the date of election

...........................................................

lla.m. and 2p.m.

Scrutiny of nomination paper and decla-
ration of name of eligible candidate not

less than 5 (five) days before the date of
election..:

.............................................

Withdrawal of nomination paper within
24 (twenty-four) hours of the scrutiny of

.................................

1la.m. and 2p.m. .

Holding of election of member to the
Committee from 9a.m. to 12 noon and
from 1p.m. to 4p.m., if necessary.

In case of Madrasahs sitting in the morn-
ing shift, suitable time for eleciton
programme will be fixed by the Head of
the Madrasah in consultation with the
Committee, ad-hoc committee or Admin-
Istrator as the case may be.

18. Where the number of contestants does not
exceed the number of members to be elected as
per provision of the rules, the contestants shall
be declared elected uncontested and the re-
maining vacancy shall be filled by a fresh
election in. the manner as indicated under

clause 11 of the Procedure.
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19. Counting of Votes

The counting of the votes shall be completed on
the date of election. If that be not possible for
any unavoidable reason, that will be recorded
In writing by the Election Officer and the Elec-
tion Officer shall in that case seal the Ballot
Boxes in the presence of the contesting candi-
dates at the polling booth, recording of the time
of counting of votes the following day and keep
such sealed Ballot Boxes in the custody of the
Head of the Madrasah.

20. Declaration of eleciton result and preserva-
tion of Election papers etc.

@

(),

The Election Officer immediately after
the counting of votes shall declare the
names of elected members in presence of
all contesting candidates and submit a
report to the Head of the Madrasah.

All election papers including unused bal-

lot papers and a copy of the report of the

Election Officer shall be kept under the
custody of the Head of the Madrasah in a
sealed cover by the Election Officer in
presence of the candidates.

21. Nomination

@

(b)

Where the Board has sanctioned a spe-
cial constitution of the Committee in
favour of a Madrasah, the Head .of the
Madrasah shall write to the organisation/
society/trust/person concerned to send
the name of their nominees at least 15
(fifteen) days prior to the date of holding
of an election of members of the commit-
tee by registered post with
acknowledgement due. In case of non-
receipt of the name of such representa-
tive within the period so specified, such
representation of the Committee may not
be considered for that term, if not other-
wise directed by the Board.

In case of Madrasahs within the jurisdic-
tion of Panchayat, the Head of the
Madrasah shall write to the local
Panchayat Samity to send the name of
nominee of the local Panchayat Samity
who is a person interested in education
as per sub-clause to rule 3 at least.15
(fifteen) days prior to the date of ho%dmg
election of members of the Committee,

(c)

22.The election of office-bearers shall not be held :

until the constitution or the reconstitution of .

the committee has been completed by the °
elected, co-opted and nominated members,

_ unless otherwise directed by the Board. !

23. Co-option of a Person Interested in Educa- .
tion. ;

O

with the request to send the name of
nominee of local panchayat samity within
30 (thirty) days from the date of eleciton
of Guardian members of the committee
by registered post with acknowledgement,
due or by a messenger. in case of non-
receipt of the name of nominee from the
local panchayat samity within the speci-
fied period, the matter whall be reported 7
to the Board who shall take necessary

action and decide the matter.

Within three days of hte declaration of
results of the election of the committee,
the Head of the Madrasah shall write to
the District Inspector of School (Second-
ary Education) for sending the name of a
departmental nominee on the Committee
to enable him to complete constitution or
re-constitution of the committee. Any
delay in the placement of a departmental
nominee within the period so specified - #
under sub-rule (8) of rule 4 of the Rules
may be brought to the notice of the Board

by the Head of the Madrasah. b i

ban area where co-option of a person
interested in education on the Committee |
has been provided as per clause (a) of ¢
sub-rule (4) of rule 4 the newly-elected,
nominated, ex-officip member, life mem-

ber or the founder, if any, at the meeting .}
of the incoming committee convened for !
the purpose of such co-option by the |
Head of the Madrasah, with clear (7) &
sevendays' notice served personally or by g
registered post with acknowledgement
due, to each of the saiq members, shall §

purpose the name of one person from the
list of

In case of Madrasahs situated in an ur- ﬂ
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through any of the elected, nominated,
ex-officio, life and founder members if

any, to be co-opted as a member of the
comuinittee.

(i) In case there is no unanmity on the co-
option of a person interested in educa-
tion, co-option of person shall be made by
way of election from among the names
listed, each name being duly recorded. In
case of a tie, a decision shall be made by
a draw of lots.

(iii) The above meeting shall be convened by
the head of the Madrasah within 15 (fif-
teen) days from the date of receipt of the

name of a departmental nominee from-

the District Inspector of Schools (Second-
ary Education).

(iv) The Head of the Madrasah shall conduct
proceedings of the meeting for the pur-
pose of co-option and shall not have any
casting vote in case of a tie.

. Co-option of persons well versed in Islamic
- studies and culture :

The procedure laid down for co-option of Per-
..son Interested in Education shall be followed

mutatis mutandis by senior Madrasah running

Kamil and Mumtazul Muhaddethin classes.

| . Elecfion of Office-bearers
(@) For Urban area .

After the co-option of a member on the
‘newly-constituted committee as per sub-
rule (4) of rule 4 and in respect of Senior
Madrasah running Kamil and Mumtazul
Muhaddethin classes co-option as per
sub-rule (4) and (5) of rule 4 the Head of
the Madrasah shall, within ten days of
the said co-option convene the first meet-
ing of the elected, nominated and co-
opted members and the life-member, if
any, of the newly constituted Committee
for the purpose of election of office-bear-
ers with 7 (seven) days' notice for holding
of such a meeting. In case of re-constitu-
tion, the "founder” member if any shall
alsobe invited in addition to the members
" mentioned in sub-clause (a).

N

25.

26.
-before election of office bearers.

27.

(b) For Rural area

In case of Madrasah referred to under
sub-clause (b) of clause 21 of the Proce-
dure, the first meeting of the elected,
nominated ex-officio and the life-mem-
ber, if any, of the newly constituted Com-
mittee shall be convened by the Head of
the Madrasah for the purpose of election
of office-bearers within 15 (fifteen) days
from the date of receipt of the name of a
departmental nominee from the District
Inspector of Schools (Secondary Eduica-
tion). :

(c) In case of reconstitution, the 'founder'
member, if any, shall also be invited in
addition to the members mentioned in
sub-clause (b) above.

(d) The Head of the Madrasah shall conduct
the proceedings of the meeting till the
eleciton of the President. In case of a tie,
drawing of lots for once only, shall be
applicable to resolve the tie.

The newly elected Committee shall be deemed
to have assumed charge from the outgoing
Committee from the date of election of office-
bearers or from the date of expiry of the term of
outgoing Committee /Administrator whichever
is later and the newly elected Committee shall
start functioning from the very said date.

Vacancy in the office of elected member

If an elected member resigns, dies or loses his
qualification for any reason before election of
office-bearers, the remaining members (elected,
nominated and co-opted) shall first elect the
office-bearers and thereafter, the vacancy al-
ready caused shall be filled up by co-option of
a member according to provision of therule 11.

Resignation and election of a new Secretary.

(i) If the Secretary resigns at any time, for
any reason or his membership has ceased,
the Joint Secretary shall perform the
duties of the Secretary until a new Secre-
tary has been elected. -+ -

() A meeting of theremainipg members
; shall be convened by the Joint Secretary
from co-option in the said vacancy.
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(iii) After the vacancy in the Committee has
been filled by co-option as indicated above,
the Joint Secretary shall convene an-
other meeting for the purpose of election
of a Secretary to the Committee.

(iv) The two meetings for above purposes,
shall be called by Joint Secretary within
two months of the resignation or cessa-
tion of membership of the Secretary of the
Comumnittee.

(v) Incaseofany difficulty in the filling up of

the vacancy caused due to resignation or
cessation of membership of the Secretary
to the Committee, the matter shall be

reported to the Board whose decision
shall be final.

28. Election of Teachers and non-Teaching Staff.

(@) ThekElectionof Teachers Representatives
and the Non-Teaching Staff shall be jointly
held by the teachers and the non-teach-
ing staff of the Madrasah atleast 7 (seven)
days before the election of members of the
Committee.

(b) The Head of hte Madrasah shall conduct
the election of Teachers Representatives
and the Non-teaching staff on a date fixed
by him with clear 7 (seven) days notice to
all eligible teachers and non-teaching
staff of the Madrasah. A list of teaching
and non-teaching staff eligible to vote as
per serial maintained in the register speci-
fied under clause (d) of Rule 6 shall be
circulated along with the said notice by
the Head of the Madrasah. The election
shall be held by ballot and the nomina-
tion paper in Form 2A (MC) shall be
submitted to the Head of the Madrasah at
least 72 (seventy-two) hours before the
election. Nomination Paper shall be scru-

tinized by the Head of the Madrasah 48
(forty-eight) hours before the date of electin
_of Teachers Representatives and the Non-
Teaching Staff. His decision in respect of
invalidating a nomination paper assign-
ing sufficient reason shall be final. Nomi-
nation Paper may be withdrawn within
24 (twenty-four) hours after the scrutiny

of the same.

29. Cessation of Guardianship.

(a) A guardian-voter owes his eligibility as a
voter under the category of Guardians in
respect of a particular ward or wards. As
soon as that ward or wards leave the
Madrasah, the qualification of a guarc:l-
ian-voter shall cease. In case a ward is
sent for the High Madrasah or Alim or
Fazil Examination in a particular year,
the eligibility of the guardian-voter in
respect of that ward shall cease from 1st
day of May of the following year.

(b) In case a pupil reading in ‘the Higher
Secondary or_ Kamil and umtazul
Muhaddethin classes of a Madrasah is

Sent up for the Higher Secondary, Kamil

aWMMECXMnéﬁon
conducted by the West Bengal Council of
Higher Secondary Education and West
Bengal Board of Madrasah Education in
a “particular year, the guardianship of
that ward shall cease from the date of
passing of the respective examimj:_

30. Members to vacate

Unless thereis specific approval from the Board
exteding the statutory term of a Committee,
every member and office bearer of such Com-

mittee shall have to vacate on the expiry of its
usual term of three years.

31. The Head of the Madrasah shall submit, to the
Board and District Inspector of Schools (Sec-
ondary Education) a copy of the report on the
constitution or reconstitution of the Commit-
t?e within seven days after office bearers elec-
tion, as per specimen given in Form No. 4 MCQC).

32.The Head of the Madrasah shall submit to the
Board and District Inspector of Schools a copy
of the report on the co-option of a member of

the committee as per Specimen given in Form

No. 5§ (MC) with
htiont ) in (7) seven days of the co-

33.

e ot
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For'm*l (MC)
(Clause 5(a) and clause 15 of the Procedure)
(s 'SPECIMEN "7 ' © s
“"Programme ‘for'holding election of members of the Managing Committee-

Suppose the term of a Committee expires on and from 24.12.99. In that event, the electton shall be

held by the 24th October of 1999 at the latest. If the 24th day of October be fixed as the date of election
(assuming it as Sunday or a holiday), the. programme shall be as under :

()
)
&)
@

(5)
A ()

(7)

Note

Date and time of pchlicaﬁon of the
Provisional_Voters Liet :

Submission of claims to the inclus‘ioﬁ':l;ﬁ'
or objections if a.ny against omission or
inclusion of any name 111 ’rhe Voters Lxst

Publication of the Final Voters Li S ,: - ;

-Last date of submission of Nomination i

Pater :

Scrutiny of Nomin ation“Paperi’,::j.‘ o ool

- Withdrawal of Nomination Paper :

Holding of Eleciton :

telitod;
) ‘f((‘"
2

;/>

Date - Time "

Tl \15t_h Sept., 1999, - . . . between lla.m and 2p.m.

o

A ',.bet}_%veeh 11a.m and 2p.m.

between l.la.?rl_l and 2p.m.

¥ between '1"'115.{& and 2p.m.

"'{18th October 19997 at**‘ép.z’ri:‘- 5]

b 19th October 1999 between 1la.m and 2p.m.
: :24th October 1999 " (From 9a.m. to 12 noon
B e m v'aridjfhecessary, from
e A 1 pm. to 4 p.m)

. 2, Signature of the Head of the Madrasah
(afﬁxing the otﬁce seal)

} S T B (i 54,' 9 3

AT EY WL RERA L Y, 2t o) (AR Fralg!
. <A 2 -

i1 L vadle i

(@) In drawing up an eleciton programme the Head of hte Madrasah shall see that the tlme-gaps
between the different stages leading to the holding of eleciton, are adhered to, excepting where
minor adjustments may be necessary, in exceptlonal circumstances, to maintain the entire

schedule

(b) Dates under Items (1) to (6) should be all working days
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po - proposer or the seconder, the nomination paper is liable to be 1
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Form 2 (MC).
: . (Clause' 8 of the Procedure). -
Nominatxon Paper for election of members of the Managing Committee 7 2
P SRR L S DN Lo ol cesuesserseseesseesn:Madrasah from the category of Guardian :
Name of the contesting candidate....;. ........ ...... ...... ' At

Voters number on the list of voters
Proposed by (fullfSignatnre) :
Proposer's vaé'f N(';f’ro‘n" i’ﬁé l'ist‘ of Voters

Seconded by (full signature)

Seconder s Voters No. on'the list of Voters : :

Signaturemfullofthecontestmgcandidate . CI i s ity PO o e Al

Date and time of 1ssue of the Normnation PaPEL; i ceeassenarans ..... A el il | ot e £

Signature ofthe Head ofthe Madrasah T .................... SR A W e s S S ;.

Note (1) ’Ihe name of the contestjng candidate as well as of the Proposer and and Seconde

With those recorded in the ﬂnal voters list. rshould tally .3

(2) Minor defect like spelling mistakes in the name should be ignored.

,"/; sy v
'-‘,' k2 FJL)’( 24 HYRT i e

i (3) In’ case of any major discrcpancy making confusion regarding identity of the candidate or the ‘.7-'

€jected. ‘
Scrutiny Officer in this respect shall be binding jected. The decision of the
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- | Form 2A (MC)
(Clause 7(b) of the Procedure)
Nomination Paper for election of members of the Managing Committee of................ oeleats
......................................... .......Madrasah from the category of teaching and non-teaching staff.

Name of the contesting candidate

Serial number on the list of Voters

-

Proposed by (full signature)

Serial no. of the proposer's in the list of Voters :

Seconded by (full signature)
Serial no. of the Seconder in the list of Voters

Signature in full of he contesting candidate

.. Date and time of issue of the Nomination Paper:

Signature of the Head of the Madrasah

.......................

...............................................................................

...........................................................................

...........................................................................

...........................................................................

............................................................................

...........................................................................

...........................................................................

...........................................................................

...........................................................................

Date and time of receipt of Nomination
Papers from the contesting candidates

Signature of the Head of the Madrasah

...........................................................................

...........................................................................
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Form 3 (MC)
(Clause 6(a) of the Procedure)
Letter of intimation to the Guardian-voters

=T

To )
. Janab/Sri/Srimatj.........: ................................ R UT U OPPPPOTRTPPPS P TPT TR PISTTPETILL S
Sub : Constitution/Reconstitution of the Managing Committee el et R e S i st
Dear Sir/Madam,
You are hereby informed that the Constitution/Reconstitution of the Managing Committee of the
above-named l\;ladrasah will b'e REIA OT.csveiviam heiiibstnnihossasnsins sovins o vessdbngassssdoiabonioensnns according to the

programie noted below.

You are requested to contact the Head of the Madrasah for any detailed information in this regard

Signature of the Head of the Madrasah
(affixing the office seal).

Swany
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ELECTION PROGRAMME
 Date  Time
(1) Date and time of publication of the
" Provisional Voters List T between......a.m and......p.m.

(2)

(3)
4)

(5)
(6)

(7)

Submission of claims to the inclusion
objections, if any against omission or

inclusion of any name in the Voters' List @ ....ccccccveeee - " between......a.m and......p.m.
Publication of the Final Voters' List R between......a.m and......p.m.
Last date of submission of Nomination /
Paper to the Head of Madrasah LTI ' “b'etween.v.....a.m and......p.m.
Scrutiny of Nomination Paper : ............ " “at.....am. /p‘.Am.
Withdrawal of Nomination Pap';:xj / Rl v o uat s Bc;tween...a.m/prﬁ.and...am. /p-m.
Holding of Election ¥ o owinins e from......a.m./p.m. to

- , 3 ' ....a.m./p.m.

Name of the Ward

---------------------------------------------------------------------------------------------------------------------

Year and date of admission of the Ward

---------------------------------------------------------------------------------------

S1. Number of the admission in the Admission Register

----------------------------------------------------------------

ClaSS...ceeesssessssncssssssssasssoacssasss Section ' )

---------------------------------------------------
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Form4 (MC)

(Clause 30 of the Procedﬁre)

Report on Constitution/Reconstituion of the Managing Committee to the Board and the District
Inspector of Schools (Secondary Education)

\

No.
To

(1) The Secretary, West Bengal Board of Madrasah Education,

19, Haji Md. Mohsin Square, Kolkata-700 O16.
(2) The District Inspector of Schools (Secondary Education),
‘Sub: Report on the Constitution/Reconstitution of the Managing Committee
O ceavais ket v d Dhnvnsuion v vadunssta vuvessnsn onnsivh ss siamevnss suoa sswtist v dgumse Madrasah.

1. The date of election of members

under the category of

(a) .Guardians

.....................
.................................
....................

(b) Teaching and non-teaching staff

L A L R N ois
erae

2. The date of receipt of the letter
communicating the name of

(a) Panchayat nominee
(in case of rural case only) I N N I stRmmm e e e S e oA Y

(b) Departmental nominee 3 Bl w e yin e 2 £ e e R R T i i el 4 e

3. No. and date of the letter
(as noted in sl. 2 above) of

(a) Local Panchayat Samity
(in case of rural area only) e

(b) District Inspector of Schools
(Secondary Education) D e

LR




L/
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10.

11.
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Date of Co-option of

(a) Person interested in education
(in case of urban area only)

(b) “Two persons well versed in Islamic
studies & culture (in case of Senior
Madrasah running Kamil and

...........................................................................

Mumtazul Muhaddethin ClASSES) 1 ceeerrrreririrnmrereaseertiteitiiie ettt eiareaaaanaes

Memo No. and date of the letter of
District Inspector of Schools according
approval to the list of

() Founder(s), if any

(b) Life Member(s), if émy

The date of

(a) election of office bearers

(b) assumption of charge by new
. Committee

Total number of voters under the
category of guardians

Whether the election has been held
under a special constitution approved
by the Board ' : Yes

If yes; Memo no. and date of approval

Whether nomination paper(s) heve
been invited and the election has been
held by ballot ’

Particulars of the members of the
constituted/reconstituted Committee * ¢’

tesgrove vesegsvessrrenear e LY

...........................................................................

............................................................................

...........................................................................

...........................................................................

No
(put ¥ mark)

..................................................................

.........................................
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Name of Members -

© PN g e e

I =
Noosoenw 23

12.

13.

al : :
©7'8 With residential address Occupation  category t Designation
: which belong
President
Vice-President
Secretary
Joint-Secretary

S
S S A S e A Y

e
i
3

B e el R

LEsnEATT

s iy
'
Lo

g Rl o 3
:

Signature of the Head of the Madrasah
' (affixing the office seal) '

The date of holding of election of ‘ i ¥
officer-bearers of the outgoing , : .
Committee TV estiesserheassesesteritosess S ST

The date of expiry of the term of the
Sajd Commjttee S Ry L Y R ......-.......-..... ............................... R

() An attested copy of the resolution of the Managing Committee/Ad-hoc Committee approving
the programme of election, selecting the eleciton officer and approving the provisional and

final voters' list.
Where the madrasah is under and Administrator, copy of an order of the Administrator

approving the programme of election, selecting the election officer and approving the

provisional and final voters' list. ‘
(i) Anattested copy of theletter of intimation of the programme of election to the Guardian voters:

(iii) An attested copy of the report of the election officer.
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y Form 5 (MC)
(Clause 31 of the Procedure)
(Co-option of guardian member)
No. Date :
To
The Secretary,
West Bengal Board of Madrasah Education,
19, Haji Md. Mohsin Square, Kolkata-700 016.
Sub : Co-option of Janab/Sri/Sm.....ccceiieeiiiieiiiiiiiiiiiiriirni e e enaaes
on the Managing Committee Of e
1. Date of assumption of charge of the existing .
: Managing Comrnittee .. ‘e «qu@s 70 0T LG ST s deesseesanstessevesessessensesrnssnssrece
2. Whether the existing managing Committee has
been approved by the Board. If so, the number
i and date of the letter of approval is to be quoted i e IS B o T 11 TN
- 3. The date on which the term of the committee
expires T O T (o SO N

The neme of the outgoing member

------------------------------------------------

Circumstances in which the seat has fallen vacant

Name of the co-opted member

................................................

Co-opted member's serial no. in the list of voters on:
the basis of which the election of members of the
existing committee was held

8. (a) Name of the ward of the co-opted (guardian member)

................................................

(b) The relationship of the pupil with the co-opted member :

--------------------------------------------------

(c) The name of the class in which the pupil is reading

................................................

(d) The date of admission of the pupil to the Madrasah

................................................

(e) Sl No. of the admission in the admission register

................................................

g9 The date of the resolution of the Managing Committee
regarding co-option (copy of resolution to be enclosed)

o) Slgnatuf¢ of the Head of the Madrasah
, . (affixing the office seal)

ﬁote In case of a vacancy occuring in the seat of a teachers representative and the non- teaching staff
j it should be filled by a fresh election by the teachers and non-teaching staff from amongst
themselves as per provisions under the Rules.

iV & AT .'—H o,

L A2 A ] ) Yitify

| N
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) led by /i,
APPENDIX-II Court or attending meeting Cil;.:s ap- |4
Head Examiners, or Co-ordind ad
LEAVE RULE ding He

Rules for the grant of leave to the teaching
and the non-teaching stafl or recognised non-
government Madrasahs other than Sponsored

Madrasah in reference to clause (@) of sub-rule 5 of
rule 29 of the rules.

1. In these rules

(@) "leave" means, except in the case of ca-
sualleave, absence from duty attached to
the tenure of the post.

(b)  "Average pay" means the average of basic
pay for the period of twelve months im-
mediately preceding the date on which
the teacher or the non-teaching employee
proceeds on leave.

(c) "Teacher" means a Headmaster/Head-
mistress, Assistant Headmaster/Assis-
tant Headmistress, Superintendent/As-
sistant Superintendent and any other
approved member of the teaching staff.

(d) "Medical Certificate” means a certificate

granted by a Registered Medical Practi-
tioner in the following form :

PPN after
careful personal examination of the case certify
that.......cciemem oo annasmissss whose signature

in given above is suffering from..............ccccoeenee.
and I consider that a period of absence from duty

¢) AT R, is absolutely necessary for
the restoration of his or her health."
Date : Government Medical Officer

or
Registered Medical Practitioner.

A similar certificate is necessary when a
teacher or a non-teaching employee is declared fit
to rejoin his duties.

2. General condition :

(a) No leave can be claimed as a matter of
right. Discretion to refuse or revoke leave
of any description is reserved to the au-
thority empowered to grant it.

(b} - ~Absence of a teacher attending duties' as
" Scrutineer in connection with the exami-:
nations of Board or as Junior in a Law

(c)

d

(e)

(0

- gency nature in which it was not possible |

" No permanent teaching or non-teaching

ointed by the Board or atten ~
}I?Jxamlner); Meeting of the Board..or hna:d L
ing an inlerview with the Board if (?a‘n -
for by the Board, or if required, to JOlthC iy
seminar organised or sponsored by 5 &
All India Council, State Government or é’ 3\;
the Board, or attending Assembly anc &

. Parliamentary sessions or any of the Sub- &

¥
committees of Assembly or Parliament :;
shall be treated as on duty. %

No kind of leave except Casual Leave &
should be availed of without written ap- 33‘
plication and previous sanction exceptin &
very exceptional circumstanes which
should be explained to the satisfactory of .- 2
the leave sanctioning authority. i

2o

™

ety

Any member of teaching and non-teach-
ing staff remaining absent for more than
three days for reasons of illness, shall
submit a certificate from a registered
medical practitioner.

33

e

s

R
- ®
195

Leave for reasons of private affair except =,
Casual Leave must be applied for and got =
approved before it is availed of Member of
the teaching and non-teaching staff be- \ 7

should previously ascertain from the | 3
authority concerned as far as practicable
whether the leave asked for is likely to be |

granted. ol

b
SR

provided that in exceptional case of emer- |

on the part of the staff concerned to apply ? ‘
for the leave and get it sanctioned before |
proceeding on leave, formal leave appli-
cation fully stating the facts and circum- |
stances necessitating such leave should .
be submitted to the authority concerned
at the earliest possible opportunity.

employee shall be granted leave of any
kind for a continuous period exceeding
five years. Where such an €mployee does |
not resume his duty after rem
leave for a continuous period of five years |
or where such an employee after the |
expiry of his leave remains absent from
duty, otherwise on ground of suspension

aining on




(h)

(M

()

(k)
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for any period, which together with the
period granted to him exceeds five years,

_he shall, unless the Board on reference

from the Madrasah authorities and in
view of exceptional circumstances of the
case otherwise determines, be deemed to
have resigned and shall accordingly cease
tobe in the employment of the Madrasah.

When an employee who is not in perma-
nent employment, fails to resume his
duties on the expiry of maximum period
of extra-ordinary leave granted to him
under rule 3F or where such an employee
who is granted a shorter period of ex-
traordinary leave than the maximum
period admissible, remains absent from
duty for any period which together with
extra-ordinary leave granted exceeds the
limit upto which he would have been
granted such leave under rule 3F, he
shall, unless the Board on reference from
the Madrasah authorities and in view of
exceptional circumstances of the case
otherwise determines, be deemed to have

resigned and shall accordingly cease to

be in the employment of the Madrasah.

Willful absence from duty after expiry of
the leave renders a teacher or non-teach-
ing employee liable to disciplinary action.

Willful absence from duty though not

covered by leave does not entail loss of
lien.

Absence without leave and not in con-
tinuation of any authorised leave of ab-
sence will constitute an interruption of
service unless condoned by the compe-
tent authority.

If an employee absents himself abruptly
or applies for leave which is refused on
satisfactory grounds and still happens to
absent himself from duty such absence
shall be treated as unauthorised absence
entailing loss of pay for the period in
question resulting in break in service. If
however, he reports for duty before or
after initiation of disciplinary proceed-

ings, he may be taken back for duty. The

question wheter the break should be
condoned or not shall be considered only
after conclusion of the disciplinary pro-

ceedings and that for after the employee

represents in this regard.

3. The following kinds of leave shall be admissible
to a teacher or a non-teaching employee of a

Madrasah :

(A) Casual leave

(B) Leave on half average pay.

(C) Leave on medical grounds

(D) Special leave in exceptional circum-
stances

(E) Compensatory leave

(F) Extraordinary leave

(G} Maternity leave

(H) Quarantine leave

(A) Casual Leave :

(a)

(b)

(c)

(d)

Casual leave shall not be treated as ab-
sence from duty and there shall, conse-
quently, be no interference with the rate
of emolument of the teacher or the non-
teaching employee concerned.

A teacher or a non-teaching employee of
the Madrasah may have forteen days' of
casual leave in a calendar year. The ca-
sual leave may be affixed or prefixed to
any holiday or Sunday but the total pe-
riod including the holiday or Sunday
shall not exceed 7 days at a time. Sun-

. days and holidays falling within the pe-

riod of casual leave shall not be counted
as a part of the casual leave;

Provided casual leave shall not be affixed
or prefixed to any long vacation.

Casual leave cannot be carried forward to
the next year.

Casual leave to the teacher and non-
teaching staff shall be granted by the
Head of the Madrasah and by the Secre-
tary of the committee in the case of the
Head of the Madrasah.

(B) Leave on half average pay :

'(1)(2) A teacher or a non-teaching employee of

Madrasah may be granted fifteen days'

. leave on half pay for each compieted year

of service : :
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Provided that the total period on half pay
which may accommodate to the credit of
the teacher or non-teaching employee
shall not exceed sixty days at a time.

(b) Theleave under clause (a) may be granted
on medical certificate or on private af-
fairs.

(2) Commuted leave, not exceeding half the
amount of half-pay leave may be granted
on private affairs or on medical certificate
to the members of the staff, subject to the

following conditions :

(a When commuted leave is granted, twice
the amount of such leave shall be debited
against the half-pay leave due :

(b) Commuted leave on medical certificate
may be granted only when no medical
leave is due to the credit of staff ;

(c) Half-pay leave upto a maximum of sixty
days may be allowed to be commuted
during the entire period of service.

Provided further, that during such period
a teacher or a non-teaching employee
shall be entitled to a leave salary at the
rate of half of the average pay.

(C) Leave on Medical ground :

A teacher or a non-teaching employee of a
madrasah may be granted fifteen days'leave on
medical ground for each completed year of
service spent on duty, on production medical
cerlificate from a Medical Olficer or a Regis-
tered Medical Practitioner stating as clearly as
possible the nature, probable duration of ill-
ness and the period of leave required for resto-
ration of health along with the application for
leave and a certificate of fitness at the time of
resuming duties. e

The total period of leave on medical ground,
which may accrue to the credit of a teacher or
a non-teaching employee shall not exceed one
year, that is, 365 days during the whole period
of service in a madrasah or madrasahs.

During the period of leave on medical ground
the teacher or the non-teaching employee will
get a salary at the rate of full average pay.

(D) Special leave in exceptional circimstances:

: e er or 2
In exceptional circumstances a teaacg‘may be

non-teaching employee of a madras o o
granted leave not exceeding 18 monthségar d
vided the whole cse is reported to the o bE
with a concrete proposal which shall have

approved by the Board.

(a) Leaveundertherule may be granted with
the approval of the Board to a teacher or
'a non-teaching employee of a madrasah
suffering from prolonged illness, such as
tuberculosis, injury tolimb requiring plas-
tering, cancer, heart trouble or any other
serious ailment making him or her bed-
ridden for a long time, when he has
exhausted all other leave admissible to
him or her under these rules.

| (b) Leave on full pay under this rule may be

granted with the approval of the Board to
a teacher intending to appear at any of
the examinations noted at (i) below andto
non-teaching staff intending to appearat
any of the exams noted at (ii) below for the
period of examination and aweek prior to
its commencement and also the period of
journey to enable him to resume his
duties after completion of examination.

(i) B. Ed. (not deputed), Hons. or Mas-
ters Degree in his subject.

(i) High Madrasah or its equivalent,
Higher Secondary or its equivalent,
bachelors, Masters Degree.

(c) The Managing Committee shall have the
power to grant leave to a teacher intend-
ingtoappearat the B.Ed. Examination as
a deputed candidate without referring
the matter to the Board.

(d) Such leave shall not be granted more
than once for the same level of examina-
tion in the total period of service of a
teacher or non-teaching employee.

_(e) FFor the purpose of clauses (a) and (b)

determination of leave salary, namely
half pay or full pay shall be made by the
Committee with the approval of the Board.

(E) Compensatory leave :

A teacher or a non-teaching em

ployee of a
madrasah may be granted compensatory leave
for half the period he or she may be required to
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attend the madrasah for duty during a long
vacation or holidays provided he or she attends

the madrasah at least seven days during such
vacation or holidays.

(F) Extraordinary leave :
—_— —

If for any unforeseen reason a teacher or a non-
teaching employee of a madrasah fails to at-
tend hisduties and ifthere isno otherleave due
at his or her credit he may be granted leave
without pay at the discretion of the Committee
for a period not exceeding two years. However,
if any member of the staff is not able to attend
his duty under duress, the whole case shall be
referred to the Board with a concrete proposal
which shall have to be approved by the Board.

(G) Maternity leave :

(@) Maternity leave may be granted to a fe-
male teacher oranon-teaching employee,
on full average pay, for a period which
may extend to 120 days from the date of
its commencement.

(b) Maternity leave may also be granted to a
female teacher or a non-teaching em-

.~ Dloyee, in the case of miscarriage includ-
ing abortion induced under the Medical
Termination of Pregnancy Act, 1971, sub-
ject to the following conditions :

(i) the period of such leave shall .not
exceed six weeks.

(ii) the application for the leave shall be
supported by a certificate from a reg-
istered Medical Practitioner or Gov-
ernment Hospital or Nursing Home.

(c) () Maternityleave maybe combined with
leave of any kind. ’

(i) Commuted leave, for a period not
exceeding thirty days, if applied for in
continuation of maternity leave may
be granted without production of
medical certificate.

(d) Maternity leave in continuation of leave
granted under sub-rule (3) may be sanc-
tioned on production of medical certifi-
cate for illness of a female employee,
Such leave may also be granted in the
case of illness ofa new born baby,'subject
to the production of a medical certificate

—~_

to the effect that the condition of the baby
warrants mother's personal attention and
that her presence by the baby's side is
absolutely necessary.

(H) Quarantine leave

Quarantine leave is a leave of absence from
duty necessitated by orders not to attend
madrasah in consequence of the presence of
infections disease in the family or household of
a teacher or a non-teaching employee of a
madrasah. Such leave may be granted on
production of a certificate of a Medical or Public
Health Officer for a period not exceeding
twentyone days, or in exceptional circum-
stances thirty days. Any leave necessary for
quarantine purpose in excess of this period
shall be treated as ordinary leave. Quarantine
leave may also be granted when necessary in
continuation of other leave subject to the above
maximum. No substitute shall ordinarily be
appointed in place of a teacher or a non-
teaching employee absent on a quarantine
leave. A substitute may, however, be appointed

for the absence of a teacher or a non-teaching -

employee on quarantine leave, whose duties
cannot be arranged otherwise. A teacher or a
non-teaching employee on quarantine leave is
not treated as absent from duty and his pay is
not intermitted;

Explantion— For the purpose of granting Quaran-

tine leave under this rule the list of
infectious diseases shall include the
following :

(@) (@) Small Pox
(ii) Scarlet Fever
(iii) Plague (Bueumonic or Bubonic)
(iv) Typhus
(v) Cerebro-spinal meningitis.

Excepting Casual Leave and Compensatory
Leave, any kind of leave mentioned below may
be granted in combination with or in continu-
ation of any other kind of leave stated below :~

(a) Leave on half average pay.

(b) Leave on medical grounds.

1Y

(c) Special leave in exceptional circum-
stances.
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(d)
(e)

Extra-ordinéry Leave,
Maternity Leave.

5. Lien:

(@

(b)

&7

A teacher or non-teaching employee of a
madrasah on confirmation in a perma-
nent post shall acquire a lien on the post.

Such teacher or non-teaching employee
seeking permission to serve in a higher
post in another recognised institution or
college within West Bengal or to accept
other service within West Bengal where
teaching experience is essential, not ex-

(c)

to
ceeding two years, with permission
retain lien. .

if
The lien shall automacally terminatec(]3 é
such teacher or non-teaching employ€e-

(i) is permanently absorbed in his/ her
post in the other institution.

(i) leaves the post for which the lien was
granted, or

(iii) does not return after completion of
two years, whichever is earlier.

By order of the Governor
Secretary to the Govt. of West Bengal.

YRS (vt T
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APPENDIX-III
{71 (Vide Rule 31)
Memorandum
' ' ' No. Date :
It is proposed to hold an enquiry under sub-rule............... 31 against Shri......cccoevvvevinvinninnen.e.

(designation) ...........cccoveviiniiniiiinniiinnn

The allegations of misconduct or misbehaviour in respect of which

inquiry is proposed to be held is set out in the heads of charges (Annexure I).

A statement of facts relating to each head of charge is enclosed (Annexure-II). A list of documents
by which, and list of witnesses by whom, the heads of charge are proposed to be sustained, are also

enclosed (Annexure III and IV).

Shri......... s G s B S R G L e e ane is directed to submit within seven days of the receipt of this
memorandum a written statement of his defence to the inquiring authority and to state whether

he desires to be heard in person.

He is informed that an inquiry will be held only in respect of those heads of charge as are not
admitted. He should , therefore, specifically admit or deny each head of charge.

OI.. couacnnnrenioniueinvoionineivosinnsnnn soasdng s if further informed the date specified in paragraph 2
above, or does not appearin person before the inquiring authority or fails or refuses to comply with
the provisions of these rules or any orders or directions issued in pursuance thereof, the inquiring
authority may hold the inquiry against him ex-parte.

] 51 o PR s i on o oo natra i sl i shall not brlng or attempt to bring any political or outSIde
influence to bear upon any superior authority to further his interest in respect of any matter dealt
with in these proceedings. If any representation is received on his behalf from another person in

. respect of any matter dealt with in these proceedings, it will be presumed that Shri........................
is aware of such a representation and that it has been made at his instance and action will be taken

against him treating it as an act of misconduct on his part.The receipt of the Memorandum may
be acknowledged.

*" By order and in the Name of the "
Managing Committee/Ad-hoc Committee/
Administrator/Secretary/ oy
Authorised Signatoi'y '-

.{Kf\/

(S al)
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APPENDIX-IV '
(Vide sub-rule (8) of Rule 91) }
....... b
Statement of articles of charge framed against Shri.........ccccoveuuiuiirereiiarommemmmnsrseannesss 27770 |
(name and designation of the employee of the madrasah).
Article of charges-1
That ‘thersatd. o d3 8L Bk el b AR RN R RS e, while functioning as an
hainuaenilBiL amifiinEn L nmng of the, & m  LL AR LG S NG (name and address of the
madrasah) during the period fromL..........ccoiiiiiiiiiiiiiiiii e
2 Article of charges-II '

Appendix IV

‘Statement of imputation of misconduct or misbehaviour in support of the articles of charge framed '
against Shri.......... pesvenenesnairenees et B A e e ks et il s v o s g (name and designatidn) f

Article of charge-I '

iey
=il

Article of charge-II

- Article of charge-1Il.and so on.




Appendix V

Llst of witnesses by whom the articles of charges against SNTL....cooiiniien HTE
(rlame and, de51gnation of the employee of the madrasah).

Appendix-V

e
TR

(Vide sub-niie (4) of Rule 31)

& 'ORDER

- :

i . ‘ ‘

,r - In exercise of the power conferred by sub-rule (4) of rule 31 of the Management of recognised Non-
E Govemment Madrasahs (Aided and Unaided) Rules, 200...... the Managing Committee/Ad-hoc Commit-
& tge /Administrator (Strike out whichever is not apphcable) Of. ciivnnresioninne ST TR £ (PO R - S SR s
f‘_ Qame of Madrasah) hereby appomts SHI; . it T vt crsivms ivivas ot Sravadvms oo snes S 01 sl 0 gt e Bive so Saia 08 B e Thin s nie T

;@xame and designation) as inquiring authority to enquire into charges framed against

SR e By order of the Committee

Secretary/Authorised Signatory-
\

(where the Secretary himself is
K’ the charged employee)

,/ Annez'mre—l
: WRES Sl i
Statement of heads of charge framed against Shri.....ccovvvvnvennnns R P T (RO B S R

f *(name and designation of the employee of the Madrasah)

P e Pt s00E000000e0 IR rerEIP IR Er eI NNeIRNdinessse0n s

]
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Head of charges-I1
£

Tha-t during the aforesald period and while functloning in the aforesaid madrasah, the safc
S T2 and so on (charges to be stated sepa

rately under each article)

...................

Annexure-II

P PR
seees
svessssser . csvesssassvsessvenrree

Statement of facts relating.to the heads of charge framed against Shri

ereeerererenaans T T S L S (neme and designation) y

Head of Charge-1 2

Head of Charge-II
- Head of Cha.l;ge——IIi and so on 7‘

Annexure-III h )

------------------------------------------------

List of ducuments by which the heads of charge framed against Shri
(narne and desxgnatlon of the employee of madrasah) are pr

..--‘2-...------v-o---.---i..- -------------------------------

posed to be sustained. ¢
o e ERAL LS b ChaNeli
2. e e SIS PR r
Annexure-IV : ¥
Llst of witnesses by whom the heads of charge framed agajnst ) 01 RSPRURNPNIE RSN, ST S - -3
PSPPI TITY: (name and designation of the employee of rnadrasah) are p
posed to be sustained N
.- v\s-. .
L e AR BES Tt B i B e RRTRIAL T &
A
32 eesvessacenns T censerssienpere cerasee Sevesees g
BRI P ¢ _ p ;
ST L d Statjonery, West Benga] and
AT . pub]jshed by the Contrr‘l_er of Prlntlng an
Prjn ss Limite —\Govt. of West Bengal Undertaking ) 25 & 27 Canal South Ro:
f‘nn ted at Sup abarta ting s o _ﬁ \\ . IR Y Sl e




